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REQUEST FOR EXPRESSION OF INTEREST (REOI) / NPOZKAHZH EKAHAQZHZ ENAIAOEPONTOZ (NEE)

Promoting the
Integration of the
Refugee Population
into the Labour Market

REOI Reference/ ApBuocg Avadopdg MEE:
30000013373 _REOLl.Traineeshipllll.2025

Date / Huepopnvia: 01 October 2025

The International Organization for Migration (IOM) invites interested employers to submit Expressions of

Interest (EQIs) in respect of the provision of the requirements described below. The purpose of the REOI is to
identify traineeship providers that wish to participate in project called “Integration into Labour Market”.

O Awebvic Opyaviopog Metavaoteuong (AOM) mpookalel evSladepduevoug dopeic amacxoAnong
(epyobotec) va urtoBaiouv EkSnAwoelg EvoladEpovtog yla Thv mapoxr Twv analtioewy ou neplypddovral
MOPAKATW. ZKOTO¢ NG MpookAnong EkdnAwong Evilad£poviog elvol 0 €VIOMIOUOC MOPOXWY TIPAKTIKAG
Aaoknong mou eMLBUPOUV VO CUHIETACXOUV 0TO £pyo HE Titho «Evtaén otnv Ayopd Epyaciog».

Description
/Nepypadn

Promotion of the Integration of the
Refugee Population into the Labour
Market

Established in 1951, IOM is the leading
intergovernmental organization in the
field of migration and works closely with
governmental, intergovernmental,
non-governmental partners. IOM works
to help ensure the orderly and humane
management of migration to promote
international cooperation on migration
issues, to assist in the search for practical
solutions to migration problems and to
provide
migrants in need, including refugees and
internally displaced population.

and

humanitarian assistance to

Greece experiences ongoing migration
flows that underscore the need for
effective integration measures targeting
beneficiaries of international and
temporary protection, asylum seekers,
and legally residing third-country
nationals, regardless of gender, religion,
or nationality, as well as other vulnerable
populations among them. Sustainable
inclusion in the labor market is essential
to promote economic self-reliance and
strengthen social cohesion within host
communities.

The Ministry of Migration and Asylum, in
partnership  with the
Organization for Migration (IOM) as the
implementing entity, is executing the

International

Npowbnon 1tn¢ Evowpdtwong Ttou
Npooduykod MAnBucuou otnv Ayopd
Epyaoiag

I6puBeic to 1951, o AOM ceivaL o
Kopudaiog SLakUBEPVNTIKOC 0PYAVICUOC
OTOV TOMEQ TNG METAVACTELONG KOl
ouvepyaletal otevd He KuBepvnTKoUG,
SLakuBepvNnTLKOUG KAl N KUBEPVNTIKOUG
etaipoug. O AOM epyaletat yla va
efaodadiosl TN  oUCTNMATIKA Kol
avBpwrvn Sayxeiplon ™mg
METAVAOTEUONG, VA TIPOAyeL Tn SLedvn
ouvepyooia os Bépata UETAVACTEUONG,
va CUUBAAAEL oTnV avalrTtnon TPOKTIKWY
AOoswv ota nipoBAfuata ™mg
METAVAOTEUONG  KOL Vo TOPEXEL
avOpwrilotikr] Ponbela oe HETAVAOTEC
Tou £Xouv ovaykn,
ocupneplAapBavopévwy npoodUlywyv Kot
EKTOTILOUEVWY ECWTEPLKA MANOUCHWV.

H EMAda  avretwrilel  ouvexn
METAVOOTEUTIKA pevpota TIou
avadelkviouv ™mv QVayKn yla

OMOTEAECUATIKA HETPA €vTagng, Ta omola
anevBuvovtal o dikatouxoug SleBvoug
KOl TIPOCOWPLVAG Tpootaoiag, altoUVIeg
AOUAO Kol TIOALTEG TplTWV XWpWV VOULUA
Slopévovteg otn xwpa, oveéaptATwG
¢dUAou, Bpnokelag kal eBvikoTNTAG KOl O
GAAoUG gudAwToug MANBUOUOUG peTaly
autwv. H Bwown évraén otnv ayopd
gpyooiag eilval amapaitntn yw tnv
MPowWONOoN TNG OLKOVOMLKNG OUTAPKELOG
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“Promotion of the Integration of the
Refugee Population into the Labour
Market” project. Financed by the
Recovery and Resilience Facility (RRF) and
the European Union’s NextGenerationEU
program, this project is fully aligned with
Greece’s national integration strategies
and its international obligations.

The project facilitates integration by
offering targeted Greek language courses,
vocational training, and structured on-
the-job traineeships. It prioritizes sectors
experiencing critical labour shortages,
including agriculture, construction, and
tourism. Additionally, within the thematic
area of “activities exclusively for women
beneficiaries”, paid traineeships are
provided with the aim of promoting
women's employment in sectors such as
manufacturing, fashion, textile industry,
and the beauty/hairdressing sector, and
others. By equipping beneficiaries with
relevant skills and practical experience,
the project aims to enhance their
employability and promote sustained
participation in the labour market,
thereby contributing to economic
development and social inclusion while
upholding the rights and dignity of all
participants.

With the present request of Expression of
Interest, the International Organization
for Migration is interested in identifying
and engaging eligible traineeship
providers for the delivery of the paid
traineeship component of the sub-project
entitled “Integration into Labour Market”,
which is implemented under the broader
initiative “Promotion of the Integration of
the Refugee Population into the Labour
Market” (Project ID 16688), co-financed
by the Recovery and Resilience Facility
(RRE).

This contract specifically pertains to the
implementation of structured, supervised

KL TNV evioxuon TNG KOWWVLKNG CUVOXNG
OTLG KOWVWVLEG UTIOSOXNAG.

To VYrnoupyelo Metavaoteuong
AcUMNou, oe cuvepyooia pe tov Alebvn
Opyaviopd Metavdaoteuong (AOM) wg
dopéa vlomoinong, ulomolel to €pyo
«MpowBnon ™g ‘Evtaéng TOU
Mpooduywkol MAnBucpol otnv Ayopd
Epyaciag». To £pyo xpnuatodoteitat and
T0 Topeio Avakoapung Kol
AvBektikotnTag (RRF) kot to mpdypapua
NextGenerationEU tn¢  Eupwrmaikng

Kol

‘Evwong Kat eivot TANpwE EVOPLOVICUEVO

LLE TLG EOVIKEG OTPOTNYLKEG EVOWHATWONG

™¢ EAASag kat TG Oiebveig g
UTIOXPEWOELG.
To épyo OleukoAUvel TtV  €vtaén

npoodEPOVIag OTOXEUUEVA pabnuata
EKMHAONONG TNC €AANVIKAC YAwooag,
CEMULVAPLA  EMOYYEAMOTIKNAG KOATAPTLONG
Kol SOMNUEVEG OUELPOUEVEG TIPOKTLKEG
OOKNOEL; OTOV XWPOo epyaciag. Alvel
TPOTEPALOTNTA ot TOME(C TIou
avtiletwnilouv  kploweg  eMelelg
gepyatikol Suvapikol, Onwg elvat o
YEWPYLKOC, O KATOOKEUOTIKOC/TEXVLKOG
KOLL O TOUPLOTIKOG TOMEQC. ETtUTA£0oV, EVTOC
Tou Bepatikol mediou TwWV «dpACEWV
OTTOKAELOTIKA yla yuvalikeg
eNwdeAOUEVESY, mapéxovtol
OUELBOUEVEC TIPAKTIKEG OOKAOELS LE
oTtOX0 TNV Tpowbnon tng anaocxoAnong
TWV YUVOLKWV O TOMElLG Omwg n

petamoinon, n poda, n
kAwotoldavroupyia, o kAadocg
OMOPPLAC/KOUUWTIKAG Kal GAAoL.
E€omAllovtag TOUuG  OlKALOUXOUG e
OXETIKEG  O€CLOTNTEG  KOL  TIPOKTLKN
EUMELPlA, TO €pYyo OUMMOCKOTEL OTnV

evioyuon NG amaoxoAnoldtnTag TOug
KoL otnv  mpowbnon g Slapkoug
CUMUETOXNG TOUG OTNV ayopa epyaoiag,
OUMBAGAAOVTAG €TOL OTNV  OLKOVOMLKN
avamtuén KoL KOWWVIKR  évtagn,
Slaodalilovrag mapAaAAnAa Ta
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on-the-job training placements within
four (4) predefined thematic sectors,
identified as critical to the Greek labour
market due to persistent labour shortages
and their socio-economic
significance. The traineeships shall
commence upon completion of an 80-
hour Greek language course provided
under a separate
arrangement. It is expressly clarified that
the scope of this contract is limited
exclusively to the provision of the
traineeship placements and does not
include the delivery of Greek language
instruction.

broader

contractual

SlkolwpaTa KAl TNV aELOTIPEMELA OAWV
TWV CUPUETEXOVTWV.

Me tnv napouoa MpookAnon ExSnAwong
EvSladépovtog, o Alebvric Opyaviopog
Metavaoteuong emibupel va evromiost
eTUAELELUOUC  TIOPOXOUG  QUELBOUEVNG
TPAKTIKAG QAOKNONG yla tnv uAomoinon
TOu UTogpyou Me TitAo «Evtagn otnv
Ayopad Epyacioc», to omoio ulormoleitat
oTo miaiolo ™mg €upUTEPNC
npwtoPouliag «Mpowbnon tng Evragng
tou Mpooduywkol MAnBucouol otnv
Ayopd Epyaociac»  (KwSiwkde Epyou
16688), mou cuyxpnuatodoteital anod to
Tapelo Avakaudng kat AvBeKTLKOTNTAG
(RRF).

H mapouoca cUupaocn adopd €l8IKA TNV
vAomoinon SouNUEVWY, EMOTTEUOUEVWV
TIPOKTIKWY  OOKNOEWV ~ OTOV  XWPO
epyaoiag lo13 TEOOEPLG (4)
TPOKABOPLOUEVOUG BEUATIKOUG TOUELS, OL
omolol €XouvV avayvwpLloTEL WG Kplootl
yla tnv eAAnVIKA ayopd spyaciag Adyw
Twv enipovwv  eNelpewv  epyatikol
SuvaukoL Ko ™mg euplTEPNG
KOLVWVIKOOLKOVORLLKAG TOUG onpaciag. Ot
TIPOKTLKEC QOKNAOELG Ba Eeklvrioouv peTA
TNV oAOKANPWON HABAUOTOG EKUABNONG
™G eMnVIKnG yAwoooag Suapkelag 80
wpwv, TO TOPEXETAL  HEOW
Eexwplotng  oupPatikng  ocuudwviag.
Ateukpviletal pntd OTL TO QVTLKE(HEVO
™¢ mapouca¢ ocupPacng meplopiletal
OTOKAELOTIKAL 0TV TOPOXN
TIPOKTLKWV 0lOKNOEWV Kall Sev
nepAapUBavel TNV mopoxn Mobnuatwy
EKMABNONG TNG EAANVLKAC YAWOOAG.

omnolo

Twv

Deadline for the
Submission of EOI
/NpoBsopia
YroBoAng
Ek6nAwong
EvSiadépovrog

15/01/2026, 14:00

If any doubt exists as to the time zone,
refer to
http://www.timeanddate.com/worldcloc

k/.

15/01/2026, 14:00

Eav untapyel onotadnmote apdipolia
OXETIKA e TN {wvn wpag, TapakaAoU e
avatpé€te otn SlevBbuvon
http://www.timeanddate.com/worldcloc

K/.
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Navigate to the official e-Tendering portal
and log in using vyour
credentials. If you are not yet registered
on the platform, you must complete the
registration process before proceeding.
Follow the
PowerPoint Presentation Guide #1: Guide
for Registration and Profile Management
to create an account and obtain the

authorized

instructions outlined in

necessary access credentials. The guide is
available at the following link: Powerpoint
Presentation

Once logged in, click on the home icon
and Supplier Portal to access the Supplier
section from the main dashboard. Locate
and select REOLTraineeship.2025 -
Promotion of the Integration of the
Refugee Population into the Labour
Market from the list of available tenders.
Ensure you have reviewed all relevant
submission guidelines and requirements
before proceeding with the document
upload. For further details, please refer to

Content of EOI/ The EOI should include the following H ExkénAwon Evdiadépovtog mpémel va
Neplexopevo tng | information: niepltAapBavet TG akOAouBeg
Ek6nAwong e Brief presentation of company TAnpodopieg:
Evéladépovtog e Contact information: full name e JUvtoun Tapouciacn ™mg
and address, country, telephone etTalpeiag
number, e-mail address, website e JrolEla EmKowwviag: TAAPEC
and contact person. ovopa Kkat Olevbuvon, xwpa,
e Declaration of Conformity set out aplBuog tnAedwvou, Stevbuvon
in Annex | to this NAEKTPOVIKOU taxudpopueiou,
e Declaration on the cumulation of LotooeAida Ko unevBuvo
de minimis aid set out in Annex Il ETUKOLVWVLIAG
to this e AnAwon Juppopdwong
e Documents establishing eligibility (Mapaptnua | tng mapovicog)
of the company e AAAWON OXETIKA LLE TN CWPEUON
EVIOXUOEWV NooovoG onuaociag
Tou TapatiBetal oto Mapaptnua
Il Tng mapovoag
e ‘Eyypada mou amodekviouv Tnv
erAe€lpudTnTA TG €TALpEiag
Method of Please note that your proposal must be | MapoakaheioBe va onuelwoete 6tTLN
Submission/ submitted by E-tendering or Email: npOTacK oag NMpEmneL va UTIoBANOel péow
Tpomnog HAektpovikic MAatdpopua R Email:
unoBoAng SUBMISSION BY E-TENDERING

YNOBOAH MEzZQ HAEKTPONIKH2
MNAATOOPMAZ (E-TENDERING)

MAonynBeite otnv  emionun  TUAN
NAEKTPOVIKWY Slaywviopwy Kol
ouvbeBeite XPNOLUOTIOLWVTOG ™

efoualobotnuéva otolxela mpooBaocng
oo¢. Eav dev elote akdpa eyyeypappévol
otnv  mAlatdopua, BOa mpémel  va
olokAnpwoete tn Sladikaoia eyypadng
TPV TTPOXWPNOETE. AKOAoOUBNOTE TIG
odnyleg mou meplypadovral otov O8nyo
Mapouociaong PowerPoint #1: O&nyog
Eyypadng kat Ataxeipiong MpodiA yia tn
Snuloupyla  Aoyaplacpol KoL - TNV
OTOKTNON TWV amopaitnTwv otolxelwv
npooBaong. O o0dnydg elval dLabBEaipog
otov 0akOAouBo ouvdeopo: Powerpoint
Presentation

MOAG ouvdebeite, KkAvie KAK OTO
€lkovidlo apxkng oeAidag kat oto MUAn
MpounBeutwv (Supplier Portal) ywa va
petaBeite otnv evotnta MpounBeutwv
ond Tov PBackd Tivaka  eAéyxou.
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the PowerPoint presentation titled Guide
#2: Submit Quotations/Bids/ Proposals,
available at the following link: Powerpoint
Presentation

SUBMISSION BY EMAIL:
Expressions of interest shall be sent by
email as follows:

Email address:

iomgrprocurement@iom.int

*  File Format: pdf

=  File names must be a maximum of
60 characters long and must not
contain any letters or special
characters other than those of the
Latin alphabet/keyboard.

= All files must be virus-free and not
corrupted.

=  Maximum file size per transmission:
12 MB

= Mandatory email subject line:
REOL.Traineeship.2025 - Promotion
of the Integration of the Refugee
Population into the Labour Market

= |ncase of multiple email
submissions, they must be clearly
identified by indicating in the subject
line “email no. X of Y”, and the final
“email no. Y of V.

Evtoniote kot emAé€te 10 Slaywviopd
REOI.Traineeship.2025 - ‘Evtagn
Npooduywv otnv Ayopa Epyaociag amno
™ Alota Swabgoluwyv  Slaywviopwv.
BeBalwbeite OtTL £xeTe PEAETNOEL OAEG TIG
OXETIKEG  0bOnyleg QTALTAOELG
UTIOBOANC TPV TIPOXWPNOETE  OTNV
avaptnon Twv gyypadwv. Mo
TEPLOOOTEPEG AETTOUEPELEG,
TaPAKAAOUUE avotpéfte otnv
napouciacn PowerPoint pe titho 08nyog
#2: YmoPoAn MNpoodopwv/Mpotdcewy,
SlaBéoun otov akdAoubo ocUvdeoo:
Powerpoint Presentation

KoL

YNOBOAH MEZQ EMAIL:
O EkdnAwoelg EviladEpovtog mpemeL va
amootéANovTaL PESW NAEKTPOVLKOU
tayubpopeiou we e€NG:
AlevBuvon email:
iomgrprocurement@iom.int
e  Mopdn apxeiou: pdf
e Ta ovopata tTwv apxelwv mpenel
va €X0UV UEYLOTO HRKog 60
XOPAKTAPEG KAL VOL LNV
TLEPLEXOUV YPAUUATA 1) ELOLKOUG
XOPAKTAPECG EKTOC OO AUTOUG
TOU AQTLVIKOU
oAdaBritou/mAnktpoloyiou.
e OMa ta apyeia mpémnet va givat
amaAAayuéva amo Loug Kal va
UNV Elval KOTECTPAUUEVA.
e Méyloto péyebog apyeiov ava
amnootoAn: 12 MB
o YMOXPEWTLKO BEpa email:
REOL.Traineeship.2025
Promotion of the Integration of
the Refugee Population into the
Labour Market
e Y& TeplmTwon amootoAng
moAAarmAwv email, autd mpémnet
va ipocdlopiovtal cadwe pe
€vbelen oto Bépa tou email
«email aptB. X amno Y», kat 1o
TeAkd «email aptB. Y amd Y».

Funded by the
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Contact Details Procurement Unit, IOM Office in Greece
for clarifications / | E-mail address:

Itoeia iomgrprocurement@iom.int
Erwkowvwviag yo

SLeukpuvioslg

Tunua MpounBewwv Mpadeiov EANGSAG
AleBuvon nAektpovikou taxudpopeiou:
iomgrprocurement@iom.int

REOI Conditions Any expression of interest submitted by
traineeship providers does not constitute
or imply acceptance by IOM. IOM is under
no obligation to award a contract to any
participant as a result of this REOI.

This Request for Expression of Interest
does not constitute a solicitation. |IOM
reserves the right to modify or cancel the
requirement at any time during the EOI
process and/or subsequent solicitation
process.

Onowadnmnote EkénAwon Evéiadépovrog
uroBAnBel amd TMOPOXOUG TIPOKTLKAG
aoknong &gv ouvLOTA OUTE GUVEMAYETAL
anobdoyn amnod tov AOM. O AOM &ev £xel
Koo urtoxpéwon va avabéosl cupPaon
OE OTOLOVONTIOTE  CUMMETEXOVIA WG
anotéAeopa tng mapouvaoag MNpdokAnong
Ek6nAwaonc Evéladépovtog.

To mapov Altnua Ek&énAwong
EvSladépovtog Sev anotelel mpdokAnon
urnoBoAng npoodopwv. O AOM Siatnpetl
to Swalwpa va Tpomomowjosl i va
OKUPWOEL TNV armaitnon ormnotadnmnote
oTLyun Katd tn didpkela tng Stadikaciog
urmoBoAng ExkdnAwoswv EvéladEpovrog
Kay/p g emakoloudbne Swadikaociog
npookAnong utoBoAng poodopwv.

Confidentiality The submitted EOI will be handled with

Statement / full  confidentiality. All information
AfAwon provided by interested participants will
Epruotevtikotnta | remain strictly confidential and will be
4 used solely for the purposes of this pre-

qualification process.

OL unoBAnBeioeg Ek&nAwoelg
EvSiadépovtog Ba  Sloxelplotovv e
TIANPN exepLBela. Kabe mAnpodopia mou
Ba napaoyebel ano TOoUuG
evOlapEPOEVOUC  OUUUETEXOVTEG Ba
TAPAUEIVEL UOTNPA EUNMLOTEVUTIKN Kol Ba
XpnotponotnBel OmMOKAELOTIKA YLl TOUG
OKOTIOUG TtN¢G mapovoag OSladkaoliag
T(POETUAOYNG.

ANNEX 1: SCHEDULE OF REQUIREMENTS / MAPAPTHMA 2: MNINAKAZ ANAITHZEQN

PURPOSE AND OBJECTIVES OF THE CONTRACT

2KOMnoz KAI 2TOXOI THZ 2YMBAZH2

1. Scope and Thematic Areas 1. Nebdio Epapuoyng kal Ospatikoi Topeig
The program, consisting of 270 hours of continuous To mpoypappo Stapkelag 270 wpwv CUVEXOUC TIPAKTIKAG
traineeship as defined in the present contract, will be aoknong, onwg opiletal otnv moapovoca cUuPBacn, Ba
implemented within the following designated thematic | ulomownBel  otoug  akdAouBoug  KaBoplopévoug
areas and sectors: Bepatikouc Topeic Kat KAASOUG:

e Thematic Area 1: Agriculture

e Thematic Area 2: Construction / Technical
sector

e Thematic Area 3: Tourism

e Thematic Area 4: Activities exclusively for
female beneficiaries

Ogpatikog Topéag 1: Mewpyia

Oepatikog Topéag 2: Kataokeuaotikd / TEXVLKO
KAabo

Oepatikog Topéag 3: ToupLopog

Oegpatikog TopEaG 4: APpAOCELG OTTOKAELOTIKA YLol
yuvaikeg emwdpeAoULEVEG

(E 3y HELLENICREPUBLIC @) |OM Greece 2.0 | :=-mner
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This call for expression of interest is organized into nine
(9) Lots, each corresponding to a specific geographical
region for implementation. Each Lot includes a defined
number of beneficiaries who will participate in
structured traineeships across the four designated
thematic areas mentioned above. A total of 2,000
beneficiaries will be supported under this call with
allocation distributed according to local labor market
needs and regional capacities. Based on the four
thematic areas there is a need to accommodate an
average of 200 beneficiaries per lot. This number may
be adjusted depending on the actual enrolment of
interested beneficiaries.

The Lots are structured as follows:

SECTION OPERATIONAL PROJECT
PROGRAM DURATIO
N
(in
months)
Lot 1 Attica Region 11
months
Lot 2 Central Greece 11
months
Lot 3 Central Macedonia 11
months
Lot4 Eastern Macedonia 11
and Thrace months
Lot 5 Epirus 11
months
Lot 6 Peloponnese 11
months
Lot 7 Thessaly 11
months
Lot 8 Western Greece 11
months
Lot 9 Western Macedonia 11
months

The suggested training topics or topics that are in need
in specific Prefectures are as follows:
SECTION Suggested Traineeship Focus Areas

H mnopouca MNpdokAnon EkdnAwong EvSiadépovtog
opyavwvetal og evvéa (9) Tunpata (Lots), kabéva ek Twv
omolwv OVTLOTOLKEL O MLO OUYKEKPLUEVN YEWYPAPLKN
neploxy  edopuoyng.  KaBe Lot  mepllapPavel
kaBoplopévo  aplBuo  woelovpevwy Ba
OUUUETAOXOUV 0 SOUNUEVEG TIPOKTIKEG OLOKNOELG OTOUC
TEOOEPLG AVWTEPW OgpaTIkOUG TOUELG. ZuvoAkd, 2.000
woelovpevol Ba umootnpyBolv oto mAaiolo TNG
napovoag MNpookAnong, HME TNV KATOVOWUN
TUPAYHOTOTIOLE(TAL OVAAOYWEG TWV TOTIKWY OVAYKWVY TNG
ayopag gpyaciog Kol Twv mepldpepelakwy SuvVaToTHTWV.
JUpPWVA PE TIC TECOEPL BEUATIKEG EVOTNTEG, UTIAPXEL
avaykn yw tnv efumnpétnon kata péco Opo 200
woeloUpevwY ava TuApa. O aplBudg autodg evdéxetal va
MPOCAPUOCTEL  avaloya He TNV  egyypadn Twv
evllapepopeVWY WPeAOULEVWV.

mouv

va

Ta TuRuata (lots) eival Sopnpéva we g€Ng:

Tufpa Nepidéperla AwdpKela
‘Epyou
(nAveg)
Tunua 1 | Nepidépeta ATTIKAG 11 prveg
Tunua 2 | Xteped ENMada 11 prveg
Tunua 3 | Kevrpikn Makedovia 11 prveg
Tunua 4 | AvatoAwkn Makedovia | 11 prveg
KoL @pakn
Tunua 5 | Hmepog 11 prveg
Tunua 6 | Nedomovvnoog 11 pnveg
Tunua 7 | Osoocolia 11 prveg
Tunua 8 | Autik EAAGSa 11 pnveg
Tunua 9 | Autikil Makedovia 11 prveg

Ta mpotewvopeva BEpata KatapTiong N ta Bguata mou
mapouolalouv avayKn O OUYKeEKPLUEVEG Mepldépeleg
eival ta €ng:

Tuipa

MNpotewopuevol Topeig Eotiaong
MNpoaKTikg Aoknong

frewpylia

e Epydtng Aypotikwv KaAAilepystwv
(DUtevon, Eexoptaplaoua,
OUYKOULEH dpoUTwV/AaXaVIKWY)

All lots

into the Labour Market
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All lots

Agriculture

Field Crop Worker (Planting,
weeding, picking
fruits/vegetables.)

Greenhouse Assistant (Watering,
pruning, soil preparation, plant
packaging)

Livestock Farm Helper (Feeding
animals, stable cleaning, assisting
with milking)

Agricultural Packaging & Sorting
Worker (Sorting, packing, labelling
produce for distribution)

Tourism

Hotel Housekeeping/ Room
Attendant (Hotel Room Cleaning
and Maintenance)

Kitchen Assistant / Food
Preparation Worker

General Maintenance Worker
(Hotel or Resort Facilities)
Laundry Attendant (Hotel Linen
Management)

Dishwasher / Kitchen Steward
Restaurant Busser / Table
Attendant

Gardening and Groundskeeping
Staff (Hotel or Resort Outdoor
Areas)

Construction / Technical

Assistant Building Site Technician
Mechanical/ Marine Engineering
Electrician Assistant — Wiring and
Installations

Plumbing Assistant and Sanitary
Installations

Painting and Interior Finishing

BonBog Oeppoknmiov (Moétoua,
kAadepa, mpoetopacio edadoug,
ouokevacia dputwv)

BonBo¢ Ktnvotpodikng Movadag
(2ition twwv, kaBaplopog otapAwy,
BonBeLa oto dppeyua)

Epyatng Zuokevaoiag & Alaloyng
Aypotikwv Mpotoviwy (Atadoyn,
CUCKEUAOLO, EMLONUAVON TPOLOVIWY YLl
Slavoun)

Touplopdg

YnaAAnAog KaBaplotntag
Zevoboyeiou / Yrnpeoia Awpoatiwy
(KaBapLopog kat cuvtipnon
Swpatiwv Eevodoyeiou)

Bon0Ba¢ Koulivag / Epydtng
MNpostoaociag Tpodipnwy

Epyatng levikng Zuvtrpnong
(Eykataotdaoelg Eevodoyeiou n
Bepétpou)

YniaAAnAog MAuvtnpiou (Alaxeipion
Aeukwv eldwv Eevodoyxeiou)
Navtligpnc / YnaAnAog Koulivog
YepBLtopog BonBo¢ / YrdAAnAog
YepBlpiopartog Tpanellwv
Knmoupodg kat YrtdAAnAog
Juvtnpnong EEwtepikwyv Xwpwv
(zevoboxeio n Bepétpo)

Kataokevég / Texvikog KAadog

BonBog Texvitng OwkoSoung

BonBd¢ Mnyavoloyou / Naumnyou
MnxawvikoU

BonBdg HAektpoAdyou -
Eykataotaoelg kot HAektpoAoyka
Aiktua

BonBdg Y&pauAtkol Kall
Eykataotdoswv Yylewvng

Epyoaoieg Badng kal Eocwteplkwv
Alakoopunong

Works e BonbBdoc Zuloupyol / BOOLKEG
e Assistant Carpenter / Wood Epyaoieg ZUNOUPYLKAG

Construction Basics e Ogppopdvwon Kol Xuothpata
e Thermal Insulation and Energy Evepyelakrc AntéSoong

Efficiency Systems e HAektpoouykOAAnon

Welding

Automotive Electrical Technician
Automotive Technician
Fuel Gas Technicians
Electrical Technicians

HAgktpoAdyog AUuToKLVATWY
TeXVLKOG AUTOKLVATWY
Texvikol Kavaoipwy
HAektpoAdyol Texvikol
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Activities exclusively for female
beneficiaries: Fashion, Textile
Industry, Garment Manufacturing, and
the Beauty/Hairdressing sector.

Agricultural
Maintenance

Repair Technician

Lift Technician
Dockers
Moped & Motorcycle Technician
Shipbuilding Ironworker

Machinery

Sewing Machine Operator
Clothing Alterations Assistant
(Hemming, button replacement,
zipper installation, taking simple
measurements).

Ironing & Finishing Worker
Garment Cutter/Marker (Cutting
fabrics according to patterns or
instructions)

Textile Packaging & Quality
Control (Inspecting finished
garments for quality, folding,
tagging, and packing).

Beauty Industry/ Hairdressing

The main

apply:

subject of the traineeship and the
implementation guidelines will be developed and
provided by the Employers, who are responsible for
applying these frameworks throughout the duration of
the traineeship. The Employer must ensure that all
trainees receive appropriate on-the-job training and
supervision in accordance with the main subjects of the

traineeship. ackoUpevol AauBavouv  KOTAAANAN  €vO0EPYOCLOKN
eknaidevon kot emniBAedn, ocvpdwva pe Ta KOpLA
2. EXCLUSION CRITERIA FOR INTERESTED | qvtikeipeva tnG mpaktikig Aoknong.
EMPLOYERS
Interested - employers and professionals shall be | 3 kpITHPIA AMOKAEIZMOY 1A ENAIAGEPOMENOYS
excluded from participating in the activities EPFOAOTES

implemented under the four Thematic Areas/ Sectors
of the project if any of the following exclusion criteria

a) They are entities listed as ineligible on the United
Nations Global Marketplace, included in the United
Nations Security Council Consolidated Sanctions List,

e Juvtnpnon Aypotikwv Mnxavnuatwyv
e Texvikog Emiokeuwv

e Texvikog AvelkuoThpwy

e ALUEVEPYATEC

o TexVIkOg AKUKAWV

e J18npoupyog NaumnyLlkng

APACELG AIMOKAELOTLKA YLOL YUVOLLKEG
enwdelolpeves: Moda,
KAwotoUdavtoupyia, Metamoinon
Evéupdrtwy, & Khadoc Ouopdrac/
Koppwrtikn.

e BonBd¢ Metamoinong / Padng
Evbupatwv.

e XelploTtng Pamtopnxavng

e Bonbd¢ Metamnowntn Pouxwv (Pepep,
KOuuTLA, dEpUOUAp, LETPNOELC).

e  YnaAAnAog 2depwpatog &
QOuwiplopatog

o Komtng Ypaoudtwv(Komnn
vdaoudtwy cUUdWVA LE TPOTUTA 1
odénylecg).

e Juokevoaoia Yoaouatwy & Molotikdg
‘EAeyxog (EAeyyxog moldtntog teAlkwy
evbupatwy, SimAwpa, orpaven kKat
ouokevaoia).

e KAASog Opopdudg / Koppwtikn.

Ta kOpla OVTIKE(MEVA TNG TPAKTIKAG AOKNONG Kal oL
KATEUOUVTNPLEG  YPAUMEG  UAomoinong g  Ba
KaTaptloTouy Kal Ba mapaocxeBouv amnod toug Epyodortec,
oL omoiol p£pouv tnv guBUVN yla tnv edbappoyn Twv v
AOyw mAawolwv ka®’ OAn tn SlapKeld TNG TPAKTIKAG
aoknong. O Epyodotng odeirel va Staodalilel 6t 0AoL oL

OL evbladepdpevol epyodoteg ETIAYYEALATLEG
armokAEiovtal amo TN CUMHETOXN OTLS SpaoTnplOTNTES
TLOU UAOTIOLOUVTAL OTO TTAQLCLO TWV TEC0APWY OEUATIKWV
Mediwv/Topéwv Tou €pyou, ebOoOV LOYXUEL OmoLodNmoTe
artd Ta MAPAKATW KPLTAPLOL ATIOKAELOUOU:

Kol
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listed among ineligible suppliers maintained by United | a) Elval ovtotnteg mou avadépovtal wg pn eTUAEELLEG OTO
Nations Organizations and the World Bank, or identified | United Nations Global Marketplace, nepli\appavovtatotn
as entities violating UN sanctions, related treaties, | Juykevtpwtikrp Alota Kupwoswv Ttou JupPouliou
conventions, or resolutions. Acdalieiog Twv Hvwuévwy EBvwy, Bplokovtal otn Alota
b) They have direct and fundamental involvement in | un emAé§Luwyv mpopnBeutwv Tou tnpouv ot Opyavicuol
the manufacture or trade of controversial weapons | Twv Hvwpévwy EBvwv kat n Maykoouia Tpamnela i €xouv

subject to prohibitions under international treaties. TautonownBel wg ovtotnTeg mou mopaPLalouv KUPWOELS,
¢) They have direct and substantial involvement in the | oxetiké¢ ouvBnkeg, ouppacel; 1 aMoPACEL TWV
manufacture, sale, or distribution of weapons. Hvwpévwy EBvwv.

d) They have direct and substantial involvement in the | B) Exouv Apeon KoL OUGCLOOTIKI) CUMMETOXN OTNV
production or distribution of tobacco products. KOTAOKEUN N TO gUmoplo opd\eyOpevwY OMAWY TOU

e) They are directly implicated or complicit in | untdkewtal oe anayopevoelg Bacel dLeBvwv cuvOnkwv.
systematic or serious violations of human rights | y) Exouv Queon Kal OUCLAOTIKN OCUUUETOXH OTNV
through business operations, products, or services. KATAoKEUN, TWANON 1 Stavoun OmAwv.

f) They consistently fail to demonstrate commitmentor | §) Exouv QUecn KoL OUGCLOOTLK) GCUMMETOXN OTnV
practical compliance with United Nations principles, | mapaywyr f Stavoun mpoiovtwy Kamvou.

including declarations or principles aligned with and | €) EumAékovtal aueoa ) elval cuvepyol 0€ CUOTNATIKEG
reflecting the Universal Declaration of Human Rights, | i} coBapég mapaBLacelg avBpwnivwv SIKALWUATWY LECW
the Rio Declaration, the ILO Declaration on | emyePnUATIKWY  SpACTNPLOTATWY,  TPOIOVIWV N
Fundamental Principles and Rights at Work, the United | unnpeowwv.

Nations Global Compact, or the United Nations Guiding | oT) AlotuyxAdvouv cuoTNUATIKA va emdeifouv Séopeuon
Principles on Business and Human Rights. N TMPAKTIK CUUHOPIWON HE TIG apXEG Twv HVwHéEvwy
g) They have direct and substantial involvement in the | EBvwv, cupmnep\apBavopuévwyv SNAWOEWV | opXWV TTou
production, sale, licensing, or distribution of | euBuypapuilovtar pe kal  avtikatomtpilouv TV

pornographic content. OwkoupeviKn Alaknpuén tTwv AvBpwrivwv ALKOLWUATWY,
h) Any other grounds for exclusion as specified in Article | tn Awaknpuén tou Plo, tn Awaknpuén tng AOE yua Tig
73 of Law 4412/2016 (Government Gazette A 147). OeueAlwdelg Apxéc kol Alkawwpota otnv Epyaocia, Tto

United Nations Global Compact i tig KateuBuvtnpleg
ApxeG Twv Hvwpévwy EBvwv yla tig Emyelprnoelg Kat ta
AvBpwrva Alkowpata.

{) Exouv Quecn KoL OUGCLAOTIK GCUMUETOXN OTnV
napaywyn, TwAnon, adewodotnon i davoun
TmopvoypadLkol MEPLEXOUEVOU.

3. SELECTION PROCESS OF BENEFICIARIES AND | n) Onowoénmote dA\o Adyo amokAElopoU Omwg opiletatl
EMPLOYERS PARTICIPATING IN THE SECTOR ACTIONS | oto dpBpo 73 tou Nopou 4412/2016 (DEK A’ 147).

3.1 General Provisions
The selection process for beneficiaries and employers | 3.  AIAAIKAZIA EMIAOTHE QOEAOYMENQN KAl
participating in the activities implemented under the | EPFOAOTQN MOY IYMMETEXOYN ZTIZ APAZEIZ TON
four Thematic Areas of the project will be conducted | TOMEQN

according to the following steps, ensuring
transparency, equal opportunity, and full compliance | 3.1 Fevikég Alatagelg

with applicable legal and ethical standards. H Swadwkaoio emidoyng twv wdeAoupévwv Kol Twv

€pyoSOTWV TOU OUUUETEXOUV OTI OpAcEL; ToU

3.2 Issuance and Notification of Calls for Expression ulomoloUvtal otoug TEooepl Ogpatikolg Topelg Tou

of Interest gpyou Ba Sie§axBel oupdwva pe ta mapakdtw BAuata,
10
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a) Issuance — Announcement of Invitations: The Slaodalilovrag tn Stadavela, Tnv lon gukalpia Kat tnv
Implementing Entity, in cooperation with the Ministry | A pn cuppopdwaon Ue TIG LOXUOUOEG VOULKEG Kol NOLKEG
of Migration and Asylum issues a call for expression of | mpodiaypadég.

interest to all interested businesses, as approved by
the MoMA. Regarding the selection of beneficiaries,

the Implementing Entity informs and collects the 3.2 Exkbéoon kot Evnpépwon ywa T MpookAnoelg
expressions of interest by sector. Information is EkSnAwong EvéiadEpovtog

provided in Open Accommodation Sites, and in social a) Ekdoon — Avokoivwon MpookAnoswv: O dopéag
centers operating in urban areas. Ylomnoinong (AOM) oe ocuvepyaoia pe to Ymoupyeio
b1) Collection of Expressions of Interest from Metavaoteuong kat AcUAou ekdidel mpdokAnon
Beneficiaries: The Implementing Entity collects ek&NAwaong evoLadpEPovtog tpog OAEC TIG evOLladEPOUEVES
applications of interest by sector from potential ETUXELPNOELG, OTIWG EXEL eYKPLOEl amod to YMA. Avadopika
beneficiaries. Each beneficiary is entitled to participate | pe tn Stadkacia emAoyng Twv wdehoupévwy, o Qopéag
in only one traineeship. YAomoinong evnuepwvel Kal CUAAEYeL TIG €KONAWOELG
b2) Collection of Applications from Employers: IOM evbladEpovtog oava TOUEQ. H EVNUEPWON
collects the expressions of interest from interested nipaypatonoleital og Avolyteg Aopég Ohogeviag kal oe
employers following the publication of the relevant KOLVWVLKA KEVTPOL TIOU AELTOUPYOUV OTOV AOTIKO LOTO.
call. "Enterprises or employers" are defined as sole B1l) ZuMoyn EkbnAwoewv  Evéladépoviog  amd

proprietorships and private legal entities that provide | Qdehovpevoug: O Qopéag YAomoinong OUAAEYEL TIG
practical training to the beneficiaries of the Sector and | aitfjoelg ekdNAwonNg CUUUETOXNG avA TOMEQ ATO TOUG
operate in specifically and restrictively defined sectors | duvntikoug  wdeholpevouc. KaBe  wdelolpevog

of economic activity, namely in the agricultural, SwkaoUTOL VO COUMMETAOXEL O HOVO Hid TIPOKTLKN
tourism, construction/technical sectors, as well as in aoknon.
activities exclusively for women. B2) ZuAhoyn Attioswv anod Epyodotec: O AOM cuMAéyel

(c) The informational material addressed to potential | Ti¢ autioslg ekdnAwong evdladEpoviog amd TOUG
beneficiaries is posted in all accommodation facilities | evbladepopevoug epyodoteg, katdmwv Snuocisuong
for third-country nationals under the responsibility of | oxetikng mpdokAnong. «Emixelpnoelg r epyodotec» sival
the Ministry of Migration and Asylum, at the designated | OTOMLKEG ETLXELPNOEL KOL VOULIKA TPOOWTA LOLWTLKOU
communication and information points (infopoints). Slkalou TOU TAPEXOUV  TIPOKTLK) AOKNON  OTOUG
woelovpevoug Tou Topéa kot Spaotnplomolouvtal o€
3.3 Application Collection OUYKEKPLUEVOUG TIEPLOPLOTIKA avadEPOUEVOUC TOUELG
(a) The International Organization for Migration (IOM), | OlKOVOWIKNG 8paAOCTNPLOTNTEG, NTOL OTOV  OYPOTLKO,
as the Implementing Entity, collects applications from | TouploTIKO, KOTOOKEUOOTIKO/TEXVIKO TOMEA KL OF
potential beneficiaries and interested employers. SpACELG ATTOKAELOTLKA YLOL YUVOLIKEG.

(b) Applications from potential beneficiaries must | y) To evnuepwtlikd UALKO Tpo¢ Toug SuvnTkoug
indicate the thematic area(s) in which they wish to | wdelolpevoucg avaptdartal oe OAeg TG SouéG Pprroeviag
undertake a traineeship. Applicants shall also require to | moAttwy Tplitwv XwWpPwWv, MOV UTGyovTal TNV euBUVN Tou
declare any relevant prior experience or skills and | Ymoupysiou  Metavdaoteuong kot  AcUAou, ota
submit valid bank account details for receiving the | koBoplopéva onueio emKowwviag Kol EVNUEPWONG

financial compensation as defined in Section 5 — | (infopoints).
COMPENSATION AND PAYMENT OF SOCIAL SECURITY
CONTRIBUTIONS FOR BENEFICIARIES. 3.3 ZuAdoyn ActioEwy
(c) Applications from interested employers must clearly | a) O Aiebvii¢ Opyaviopog Metavaoteuong (AOM), wg
state: Qopéag YAomoinong, OUAAEYEL TG OUTHOELS Omo
e The number of beneficiaries they intend to duvntikolg  wdeholpevoug Kot  evdladepOUEVOUG
host traineeships, as defined in these Terms of | epyo&otec.
Reference.
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e Adetailed description of the traineeship
positions offered.

e Thedaysand hours of the traineeship, including
any specific requirements for each position,
which must not result in exclusion based on
gender, nationality, sexual orientation, age,
disability, religion, or any other form of
unlawful discrimination.

(d) Employers must indicate whether they can provide
accommodation for trainees and specify the business
address and the exact location of the traineeship (if
different), in order to assess the proximity to the
nearest accommodation facility under the Ministry of
Migration and Asylum (MoMA).

3.4 Application Evaluation

(a) The International Organization for Migration (IOM),
as the Implementing Entity, evaluates applications from
potential beneficiaries based on specific criteria per
thematic area. These previous
experience, and any relevant special requirements. The
evaluation is conducted in accordance with the
principles of non-discrimination and equal opportunity,
ensuring that no applicant is disadvantaged on the
grounds of gender, nationality, sexual orientation, age,
disability, religion, or any other prohibited basis.

criteria include

(b) Applications submitted by interested employers are
evaluated based on the exclusion criteria described in
Section 2 (EXCLUSION CRITERIA FOR INTERESTED
EMPLOYERS) of these Terms of Reference.

(c) The results of the evaluation are recorded in lists of
potentially eligible beneficiaries and employers. These
lists are submitted by IOM to the Ministry of Migration
and Asylum (MoMA) for official approval.

3.5 Matching Process

(a) Matching between potentially eligible beneficiaries
and interested employers is carried out based on the
following prioritized criteria:

Criterion 1: Priority is given to employers who provide
accommodation to beneficiaries, offer transportation
to and from the place of residence, or are located near
the accommodation facilities for third-country
nationals under the Ministry of Migration and Asylum.

B) Ot awtnoelg Twv duvnTKWV WHEAOUUEVWY TIPETEL VAl
avadépouv Ttov/toug Bepatikd/ol¢ Ttopéa/sic otoug
omoioug emBupolV Vo TIPAYUATOTIOLIGOUV TIPOKTLKN
aoknon. OL attoUVTEeG UTtoXpEOUVTAL EMIONG VA SNAWGoOULV
TUXOV ouvadn Mponyouevn eumelpla ) §g€LOTNTEG Kat va
urtoBaAouv €ykupa otolxeia Tpamellkol Aoyoplocuou
yta th Aqdn TG olkovopLKA G amolnpiwong, 0nwg opiletal
otnv Evotnta 5 - ANOZHMIQIH KAl KATABOAH
AZOAAIZTIKQN EIZOOPQN TQN QOEAOYMENQN.

y) OLattioels Twv evdladepOevwY epyoSoTwy MPEMEL VA
avadépouv cadwg:

Tov aplBuod wpeloupévwy yla Toug onoloug npotiBevral
Va TIOPEXOUV TIPOKTLKI) QOKNON, OMw¢ opiletal otoug
napovteg Opoug Avadopag.

AvoAutikn Teplypadn Twyv BEC0EWV MPAKTIKAG AOKNONG
o TpoodEpovral.

T nUéEPEG KoL WPEG UAomolnong TNG TPOKTLKAG,
OUUMEPAAUPBAVOUEVWY ELSLKWV OTMALTHOEWY YLoL KABE
B€on, oL omoleg dev mpEneL va 06nNyoUV O QMTOKAELOMO
AOYW dUAou, Bayivelag, os€ovaAikoU
TPooavatoAlopol, nAwioag, avamnpiag, Opnokeiag n
AAANG popdng mapdvopng Stakplong.

6) OL gpyodoteg npenel va SNAwoouv €dv Umopouv va
MOPEXOUV  OTEYAON OTOUG OOKOUHEVOUG KOl  va
avadpépouv tn dltevBuvon TG emxeipnong kKabwg Kot Tov
QaKpLBN TOMO MPayHATonoinong TG MPAKTIKAG AOKNONG
(eav elvat SlagpopeTikdg), MpoKkeLEVOU va afloAoynBel n
gyyutnta pe tnv mAnoléotepn Sdoun ¢hofeviag umd to
Yrnoupyeio Metavaoteuong kot AcuAou (YMA).

3.4 A§loAdynon Attrioswv

a) O Aebvrg Opyaviopdg Metavaotevong (AOM), wg
®opéag YMomoinong, oaflodoyel TG alToEl Twv
Suvnuikwv  wdehoupévwy  BACEL  CUYKEKPLUEVWV
Kpltnplwv oava Bepatikd Topéa, OMwE TPONYOUUEVN
eunelpla Kal tuxov eldikég amattnoels. H aflohoynon
Slevepyeital pe Baon T apxEC TNG pn SLakplong Kalt iowv
eukalplwy, eéaodaliloviag ot kavévag attwv Sev Ba
urnootel BAGBN Aoyw ouAou, Bayévelag, os€ouaAikou
TpooavatoAlopol, nAwkioag, avamnpiag, Opnokeiag n
AAAOU amayopeUEVOU AGyoU.

B) OL autnoelg twv evdladepouevwy €pyodotwv
alohoyovvtal pe BAon Ta KPLTAPLOL ATIOKAELOUOU TOU
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Criterion 2: Priority is given to beneficiaries with prior
experience or skills relevant to the thematic area of the
traineeship. enhancing their skills and employment
prospects.

Criterion 3: Where Criterion 2 does not apply, priority
is given to eligible beneficiaries based on the date of
application submission.

Criterion 4: If none of the above criteria apply
selection is made as follows:

For employer applications:

i. Full acceptance of applications if the total number of
eligible beneficiaries covers the positions declared by
employers.

ii. In case of a shortage of positions, applications are
accepted proportionally based on the ratio of eligible
beneficiaries residing in the same area as the
enterprise, within the region where the applicant
employer’s enterprise is located, in relation to the
available positions from employers who do not meet
the exclusion criteria and are located in the same area.
The timing of the application evaluation is a
determining factor for this proportion.

For beneficiary applications:
Selection is based on the order of application
submission.

(b) If the matching result is rejected by either\ party,
the process may be repeated once using the same
criteria, subject to IOM’s approval) and with the
consent of the Ministry of Migration and Asylum
(MoMA).

c) If the repeated matching is again rejected by either
party, the process is terminated for the unsuccessful
beneficiary or employer, and their application is
rejected without further justification.

neplypadovtat otnv Evotnta 2 (KPITHPIA ANTOKAEIZMOY
MNA ENAIAQOEPOMENOYZ EPFOAOTEZ) twv TapoOviwv
Opwv Avadopdag.

v) Ta anoteAéopata g afloAdynong kataypadovral o
Alote¢  duvntikd  emAEEUWY  wdeAoUPEVWVY
epyodotwv. O Aloteg autég umtofaliovtal anod to AOM
oto Yrmoupyelo Metavdoteuong Kat Acvlou (YMA) yla

enionun €ykplon.

Ko

3.5 Aladikacia Avtiotoixiong

a) H avuotoiyion petald  duvntikd  emAEELUWY
woelovpévwy  Kal  evlladepPOUEVWY  EPYOSOTWV
TPAYHOTOTOLE(TAL e BAon ta €€NG poTEpALOTOLNEVA
KpltpLa:

Kptutplo 1: Mpotepatdtnta Sivetal oe epyodoteg mou
TapEXouv oTéyacon otou¢ wdeAoUpEVOUS, TIPOoDEPOUV
peTadopd anod Kat mpog Tov Tono Stapovng n Bpiokovral
Kovta og dopég dhofeviag Tpitwy Ywpwv UTO To YMA.,

Kputriplo 2: Npotepatdtnta divetal o WPEAOUUEVOUG UE
TPONYOUUEVN eunelpla i de€lotnteg ouvadeic pe tov
Bepatikd Topéa PAKTIKAG AOKNONG, TIOU BEATLWVOUV TLG
6€€lOTNTEC  TOUG KAl  aUEAVOUV  TIG  TIPOOTITIKEG
anaoxoAnong.

Kpttplo 3: Omou to Kputipto 2 &ev edapuoletal,
POTEPALOTNTA Slvetal oTOoUugG eTAEELLOUC
woelovpevoug pe Baon tn xpovoloyio uMoBoANg tng
aitnong.

Kpttriplo 4: Edv kavéva amod ta mapanavw Oev LoYUEL, N
emloyn yivetal wg €€nc:

Ma artioelg epyodotwv:

i. Mvetal mANpng amodoxn OLTNOEWV €AV 0 CUVOALKOC
apLOUOG eMAEELUWY WHEAOUUEVWY KOAUTITEL TIG BECELG
Tou €xouv dNAwWOEL amo Toug epyodOTEC.

ii. 2 mepintwon éMewng B£oewy, yivetal avaloyLkn
arnodoxn TWV atnoswv e Baon tnv avaloyia Twy
EMAEELLWY whEAOUUEVWY TTOU SLapévouy oty oLa
TLEPLOXN UE TNV eMLxeipnon, evidg tng Mepidépelag omou
Bploketal n emelpnon Tou attolvtog epyodoTn, o€
oxéon Ue T Slabgaipeg BEoelg amod epyodoteg mou dev
TANPoUV Ta KpLTrpLa armokAelopoU Kal Bplokovtal otnv
dla meploxn. KaBoploTikog mapdyovtag yLa tnv
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avaAoyla auTth glval o xpévog afloAdynong twv
QLTHOEWV.

MNa artnoelg wpeAovpévwy:

4. TERMS OF IMPLEMENTATION OF THE TRAINEESHIP | H €mthoyr) yivetaw pe Bdon t oepd umoBoAig g
aitnong.

The traineeship will be implemented in accordance with
applicable national legislation. The exact start date of B) EAv To anotéAeopa tng avtiotoixiong anoppupOei anod
the traineeship within the employer’s business is | TOV wdehovpevo A tov epyodotn, n Sladikacia propei va
determined through agreement between the | EMavaAndbei pia popa pe v ibla peBodoloyia, katodmv
beneficiary and the employer, considering the duration | €vkptong tou AOM ko pe tn cupdwvn yvwpn tou YMA.
of the program and the required number of internship
hours. y) EQv n emavoAnmtikn avtiotoiylon anoppldBel kot maAL
To implement the traineeship, each beneficiary signs a arnod

specific traineeship agreement between the employer kdmoto amo ta pépn, n dadikacia teppatitetal yia tov
and the beneficiary which must explicitly state Hn emtuxovta wpehovpevo 1 epyodotn kat n aitnon tou
whether accommodation and/or transportation is anoppintetal xwpig Mepattépw auttohdynon.

provided. This agreement is submitted to the
International Organization for Migration (IOM), acting | 4- OPOI YAOMOIHZHZ THZ NPAKTIKHZ AZKHZHZ

as an Implementing Entity, and includes the following

details: H mpoktiky aocknon Oa ulomoinBel cuudwva pe TtV
loxUouoa €6viky vopoBeoia. H oakplBAg nuepounvia
a) Business information évapgng TG TPAKTLKNG AOKNONG EVTOG TNG ETIXELPNONG
b) Legal representative’s details Tou epyodotn kabopifetal pEow cupdwviog petagy tou
c¢) Beneficiary’s personal information wdehoLuevou kat tou epyodotn, Aappdvoviag unoyn
d) The subject or specialty of the traineeship SLAPKELDL TOU TTPOYPAULHOTOG KOL TOV OTALTOUHEVO apLBpd
e) Start and end dates of the traineeship, as well as WPWV TPAKTIKAG GOKNONG,.
daily working hours
f) The amount of traineeship compensation the Ma tnv ulomoinon NG MPAKTKAG Adoknong, Kkdabe
beneficiary will receive, as defined in Section 5 — woehovpuevog uroypddet edk oUUPaAON TPAKTKAG
/— COMPENSATION AND PAYMENT OF SOCIAL doknong pe tov gpyodotn, oty onola Ba mpénel va
SECURITY CONTRIBUTIONS FOR BENEFICIARIES. QVapEPETAL PNTA AV TTAPEXETOL OTEYOON KOlt/1) HETAOPAL.
g) Any benefits such as accommodation and H oOpBaon autr koworoleitat oto Aebvrp Opyaviopo
transportation if provided. Metavaoteuong (AOM), n onola evepyel wg o Mopeag

YAormoinong, kat mepthappavet ta e€n¢ otolyeia:

The traineeship agreement is prepared in three (3)
copies, one retained by the employer, one by the a) Ta otoueia Tng emxeipnong
beneficiary, and one by IOM. This agreement does not B) T oTOLELQ TOU VOLLLLOU EKTIPOCWITIOU TNG EMIXELPNONG
constitute an employment contract. y) Ta mpoowrtika ototxeia tou wderovpevou
8) To avrtikeipevo 1 tnv €KOTNTA OTnV omola Ba
1. The employer must appoint an experienced TpayHATOTIONOEL N TIPOKTIKA doKNoN
staff member with professional expertise | €) Huepounvia évapéng katAféng tng mpaktikig doknong,
relevant to the beneficiary’s specialty as a | kaBwg koL To npePnoLo wpapLo
“workplace trainer,” responsible for effective | ot) To moo6 tng anolnuiwong npaktikrg doknong nmouv Ba
implementation and monitoring of the | AdBeL 0 wderoUpevog, cOpdbwva pe TV Evotnta 5 —
traineeship. ANOZHMIQZH KAl KATABOAH AZOAAIZTIKQN EIZOOPQN
TON QOEAOYMENQN twv napoviwv Opwv Avadopdg
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2. The employer is required to register the | {) Tuxdv mapoxég Onwe otéyaon Kat petadopd, epooov
traineeship in the “ERGANI” Information | napéyovtat.
System of the Ministry of Labor and Social
Insurance by submitting Form “E3.3 —| 4 g5k cupBaon mpokTikrg doknong cuvtdooeTal oe
Notification of Start/Modification of
Traineeship for Beneficiaries under ESF Co-
funded Employment and Training Programs” at
the start and end of the traineeship. These
documents must be retained by the employer
for potential inspection.

3. The employer must provide appropriate
facilities, tools, and equipment relevant to the

ola (3) avtituma, oamd to omoia éva Slatnpel o
epyodotng, éva o woeAovpevog kat eéva o AOM. H
oUuPBaon aut) &ev ouviotd oUpPacn efaptnuevng
epyaoiag.

1. O epyoddtng opilel €va €umelpo HEAOG TOU
TMPOCWTILKOU, HE emayyeApatikn e€eldikeuon

traineeship specialty. OXETIKNA HE TNV ELBIKOTNTA TOU WhEAOUUEVOU, WG
4. The employer is responsible for complying with "exknatbeuth oto Xd’PO spvaclr'Lac", unevBuvo v
all occupational health and safety regulations TNV onOTEAEOHATIK LAOTOINON TNG TPAKTIKNAG

as defined by applicable legislation. doknong kat v napakohovBnan g mpodsou

5. The employer must provide all necessary tou wd’EAOOHEVOU- ) ,
personal protective equipment to the 2. KdBe epyodotng umoxpeoltal va KATaXwproEeL
beneficiary. TNV TIPAKTIK doknon oto [Anpodoplakd

Jvotnua «EPFTANH» tou Ymoupyeiou Epyaociag

6. The employer must inform the beneficiary
kat Kowwvikng AcdaAiong, umofdllovtag to

about the business’s activities, work scope, and

operational areas, and ensure smooth :EVTUT[O “E?’-?’ - , A‘,’QWEMQ
integration into the work environment. Evapéng/Tpomomnoinong  Mpaktikig  Aoknong
7. The daily duration of the traineeship is set Qderovpevwy ’ owo maiolo
between six (6) and eight (8) hours, five (5) days ouyxpnHatoSotoUpeVWY aro 1o EKT
per week. Mpoypaupdtwy AnacxoAnong kot Kataptiong»,
8. Traineeship is not permitted during nighttime "““d v évc')LpEn Kat }\T'IEHITFIC dGKWOIWC- Ta
hours (from 22:00 to 06:00). éyypada auTtd TNpolvTaL amd Tov epyosdtn yla

Toavo éleyyo.

3. O epyodotng mMpEMel va TAPEXEL KOATAAANAEG
EYKATOOTAOELG, epyaleia Kol eEOMALOUO OXETIKO
LE TNV €L8IKOTNTA TNG TIPAKTLIKN G AOKNONG.

9. Traineeship is not permitted on Sundays and
official holidays.

10. Beneficiaries must submit all necessary medical
certificates where required for the specific

specialty. They have the right to report any 4. O epyodotng d?épa T”V,EUG"’VW ity tmpnon
violation of these terms to IOM. OAwv Twv Kavovwv uyelag kot aochalelag otnv
11. Each beneficiary participating in the program is gpyacta, OnMwe opliovtal amo TNV Loxvouca

vopoBeaia.

5. O epyodotng umoxpeoUTAL VO TIOPEXEL OTOV
wdeAOUEVO OAO TOL AMAPALTNTA LECA ATOULKAG
npootacioc.

6. O epyodotnc odellel va evnuEPWOEL TOV
woelovpevo vy TG Spaotnpldtnteg, TO
QVTIKE(HEVO  epyaoiag KoL  TOug  TOME(S
Aewtoupylog tng emxeipnong kat va Staodpaliost
v opoAn évtafn Ttou wdeAolpevou OTO
€pyaoLako meplBailov.

7. H nuepnolo SLAPKELD TNG TIPAKTIKAG AoKNONG
oplletal petaty €€L (6) kal oktw (8) wpwv, mMévte
(5) nuépeg tnv efdopada.

8. H mpaktik Aoknon Oev EMITPEMETOL KATA TLG
VUXTEPLVEG WPEG (oo 22:00 €wcg 06:00).

not allowed to hold more than one traineeship
position, whether with the same or a different
employer.
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9. H mpaktikn doknon dev emitpénetal Tig KupLlakeég
KOLL TLG EMIONMEC OpYiec.
5. COMPENSATION AND PAYMENT OF INSURANCE 10. Ot wHENOVHEVOL TIPETEL VA TIPOCKOHLGOUV OAa T

CONTRIBUTIONS FOR BENEFICIARIES QIOPALTNTA LATPLKA TILOTOTOWNTIKA OTOU QUTO
amawteital yl tnv Aoknon tng avtiotowng

eldkétnTrag. Exouv Swkalwpo va avadépouv
ornoladnmote mapaBiacn Twv TAPOVIWY Opwv
otov AOM.

11. KaBe wdelolpevog ToU CUUUETEXEL oToV TOpEQ
SEV ETUTPEMETOL VO KATEXEL TIEPLOCOTEPN ATIO ML
B€0n MPOKTLKNG AoKNONG, £lte Ue Tov (610 eite pe

Throughout the duration of the program, each
beneficiary shall be insured with the Electronic National
Social Security Institution (e-EFKA) (formerly the Social
Insurance Institute — Unified Fund for Employees’
Insurance, (I.K.A.- E.T.A.M.), in accordance with

paragraph 1 of Article 10 of Law 2217/1994 SLapOPETLKO £py0dOTN.
(Government Gazette A’ 83), exclusively for accident | 5, ANOZHMIQIH KAI KATABOAH AI®DAAIZTIKON
coverage. EIZ®OOPQN TQON Q®OEAOYMENQN

The obligation to submit the Detailed Periodic
Statement (A.M.A.) and pay the corresponding accident | Ka®’ o6An Ttn OWPKE TOU TPOYPAUHATOC, KAOE
insurance contributions lies with the business hosting | wpeloUpevoc aocdoriletat otov HAektpovikd EOVIKO
the beneficiary. The cost of this insurance coverage will | ®opéa Kowwvikic Aoddiong (e-EOKA) (mpwnv IKA —
be reimbursed by the International Organization for | ETAM), cUpdwva pe tnv moapdypado 1 tou dpBpou 10
Migration (IOM), acting as the Implementing Entity. ToU NOpou 2217/1994 (DEK A’ 83), altoKAELOTIKA ylaL TNV
Upon successful completion of 270 hours of | kdhun atuxfpatoc.

traineeship, each beneficiary is entitled to receive one- | H umoxpéwon uMOBoAAC TN AVOAUTIKAG MeEPLOSIKAG
time financial compensation from IOM. This amount AfAwong (A.M.A.) kot tNG KOTtaBOAAC TWV OXETIKWY
corresponds to 100% of the current minimum daily elopopwV OTUXAHOTOC OVAKEL OTNV EMLXEipnon Tmou
wage for unskilled workers, for each day of successfully | p\ofevel Tov wdehovpevo. To KOOTOC QUTAG TNG
completed traineeship. Certification of the 270-hour | aodaiiotikic kdAuPng Ba emioTpédetal oTov Epyodotn
completion of traineeship is provided by the | gnd tov AOM, o ormoiog Acttoupysi wg Qopéag
employer(s) through the submission of supporting | YAonoinonc.

documentation to IOM. This documentat270-hourl | Metd ™mv ETELTUXT'] O}\OK}\T']p(.L)OT] 270 wp(,’_)\/ T[pClKTLKf']Q

include: aoknong, kaBs wddelolpevog Sikawovtal va AdPet
(a) proof of payment of the beneficiary’s insurance | epdmnag owovouikn anolnpiwon and to AOM. To mocd
contributions, and autd avtlotolxel oto 100% Tou €eKAOTOTE LOXUOVTOG
(b) daily or weekly attendance sheets, duly signed by | katwratou npepoptobiou aveldikeutou epydn, yLo KGO
the employer(s). NUEPQ TPOKTLKAG TTOU OAOKANPWONKE EMITUXWS.

H mwotonoinon tg oAokAnpwong twv 270 wpwv
Financial compensation is paid within thirty (30) | anoSewvietal and tov epyodotn pe Ty UMOBOAR Twv
calendar days from receipt of the required documents | g€f¢ Satohoyntikwy otn AOM:

by the International Organization for Migration (IOM), | a) AnoSeln KataBoAAC TwV AOHANOTIKWY ELGHOPWY
acting as the Implementing Entity. Payment is made to | yniép tou wdeholpevou, kat

the bank account declared by the beneficiary during the | B) KaBnuepwd f epSopadiaio mapouctoAoyLa, SOVTWG
application process. UTIOYEYPOUUEVA Tt TOV EpYOSOTN.

Upon successful completion of the traineeship, the | H olkovoptkA amolnpiwon kotaBAMeTal evtog tplavta
International Organization for Migration (IOM), the (30) nuepoloylakwv nuepwv amd tnv TapolaBhn Twv
Implementing Entity, issue a certificate of participation | quwtépw Swatoloyntikwv amd o AOM. H mAnpwpd

and completion for each beneficiary. In cases where TLPAYLOTOTIOLE(TAL oTOV TPAmellkd Aoyaplacpd mou £xel
fictitious traineeships are identified —i.e., where the
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beneficiary, in agreement with the employer, does not
attend or participate in the traineeship—both the
employer and the beneficiary will be excluded from
further participation in the program, as well as from any
other program implemented under this Action.

IOM conducts regular monitoring visits to both
beneficiaries and service providers in order to evaluate
the quality of the traineeships provided and the overall
implementation conditions.

6. CONSECUTIVE TRAINEESHIP WITH MULTIPLE
EMPLOYERS

After the start of the traineeship the beneficiary may
submit a request to the International Organization for
Migration (IOM), acting as the Implementing Entity, for
reassignment to another employer operating in the
same economic sector, provided that the new employer
has duly applied to participate in the program. In cases
where the beneficiary completes
traineeships with multiple employers to fulfill the total
required 270 hours, the duration of each traineeship
will be counted cumulatively, as evidenced by the
documents specified in Section 5 of these Terms of
Reference.

consecutive

7. MAXIMUM LIMIT OF TRAINEESHIP POSITIONS PER
EMPLOYER

The maximum number of beneficiaries eligible who
may undertake a traineeship with each employer
throughout the duration of the Action is defined as
follows:

In the Agriculture sector, up to ten (10) beneficiaries
may participate in a traineeship with the same
employer or professional. The maximum financial
support per business in this sector is €20,000.00.

Employers in the Construction/Technical and Tourism
sectors, as well as in the sector “Activities Exclusively
for Female Beneficiaries” may host beneficiaries up to
17% of their staff per branch, with an absolute
maximum of forty (40) beneficiaries, regardless of the
calculated percentage.

SnAwoel 0 wdpeAoVEVOG KATA TNV AlTNON CUUUETOXNAS
otov Topéa.

MeTd tnv emtuyr oOAOKARPWoN TNG MPAKTIKAG A0KNONG, O
AOM, w¢ ®Dopeag YAomoinong, exdidel PBePaiwon
OUMUETOXNG KAl OAOKARPWONG TNG TIPAKTLKNAG AOKNONG yLa
KaBe wdelovpevo.

2€ TIEPUTTWOELG TIOU SLATILOTWOOUV ELKOVIKEG TIPAKTIKEG
aoKNoELlG — dnNAadn MepUTTWOoELS OTou 0 WPEAOUUEVOC,
oe ouudwvia pe tov gpyodotn, dev epdaviletal f dev
OUMETEXEL OTNV TPAKTLKI — TOCO 0 £pyodOTNG OCO Kal O
wWheAOUUEVOG amoKAelovTaL A0 TEPALTEPW CUUUETOXN
otov Topéa, KaBwg Kol amd omolodAmote MPOYPAUA
vloroleital oto mAaiolo Tng mapoloag Apaong.

O AOM TOKTIKEG ~ ETLOKEYELG
mapakoAoubnong teoo otoug WhEAOUUEVOUG OCO Kall
OTOUG TOPOXOUG TIPOKTLIKNG AOKNONG, YA TNV a€LoAOyNnon
NG TOLOTNTAG TWV TOPEXOUEVWY TIPAKTIKWY Kol TWV

T(POYLATOTIOLEL

OUVOALKWY cUVBNKWV UAOTOLNGCTG TOUG.

6. AIAAOXIKH NPAKTIKH A:ZKHZH ME NOAAANAOYZ
EPFOAOTEZ

Metd tnv évapén Tng MPOKTIKNG Aoknong, 0 wdeAoUUEVOS
propel va urtoBaAeL aitnua mpog to Aebvr) Opyaviopud
Metavaotevong (AOM), o omoliog evepyel wg DopEag
YAomoinong, yla emavatonoBétnon og aAov epyodotn, o
omnolog Spaotnplomoleital oTov (510 OLKOVOLKO TOUEQ,
epooov o ev Aoyw epyodotng £xel UTOBAAEL eyKailpwg
aitnon ouppetoxng otov TouEQ.

2€ TIEPUTTWOELG KOTA TLG oTtoieg 0 wdheAoUeVOC UAoTOLEL
SL060XLKEC TIPOKTIKEG OOKNOELS E TIEPLOCOTEPOUG
£pYOSOTEC YLO VO CUUMANPWOEL TO GUVOALKO QALTOUEVO
Twv 270 wpwv, N SLAPKELD TNG TPAKTIKAG AOKNONG TIOU
€xel OAOKANpwOel pe kaGBe epyodotn Ba Aoyiletal
aBpoLoTIKA, OTWG AmoSeLKVUETAL OTtd TA SIKALOAOYNTIKA
mou kaBopilovtal atnv Evotnta 5 Twv mapoviwv Opwv
Avadopdg.

7. ANQTATO OPIO OEZEQN MPAKTIKHZ AZKHZHZ ANA
EPFOAOTH
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For Tourism sector businesses, the number of
beneficiaries is calculated based on the percentage
defined in paragraph 2 of Article 10 of Law 4554/2018
(Government Gazette A’ 130). The maximum financial

support per business in these sectors is €300,000.00.

The maximum number of trainees per employer is
calculated based on the total number of employees
recorded in the active personnel registry maintained in
the “ERGANI” Information System of the Ministry of
Labor and Social Insurance. Employers are prohibited
from reducing their staff from the date of signing the
traineeship agreement and throughout the traineeship
period.

In the event of staff reduction due to dismissals, the
employer must hire a replacement within ten (10)
working days from the dismissal to maintain the staff
level recorded at the time of signing the traineeship
agreement. Trainees are not counted in the total
number of employees.

The following cases are not considered staff reductions:

Dismissals due to criminal acts or misconduct by
employees in the performance of their duties (at least
a misdemeanor, per Article 5 of Law 2112/1920),
Termination of fixed-term contracts for justified
reasons under Article 672 of the Civil Code,

Voluntary resignations, Retirements, Expiration of
contracts,

Voluntary exit programs.

O uéylotog aplBuog wheAoUUEVWY TIOU UMOPOUV va
UAOTIOLIO0OUV TIPAKTIKN Aoknon e kABe gpyodotn kad’
OAn tn dudpketa tng MNpaéng kabBopiletal we e€ng:

2Tov Topéa tng lewpylag, €wg 6éka (10) welovpevol
MITOPOoUV VA CUMLUETACYXOUV OE TIPOKTLKA GOKNON UE TOV
i6lo epyoddtn n emayyeAuotia. To avwrtato VYOG
OLKOVOULKAG €vioxuong ava emixelpnon o€ autdv Ttov
Topéa avepyetal og 20.000,00 €.

Epyobotec otoug topeic Kotaokeuwv/Texvikwv Kat
Touplopol, KkaBwg KoL OTov TOMEA  «ApAOELg
ATOKAELOTLKA yLa Tuvaikeg EmwdeloUueves» umopouv va
dhofevolv wdehoUEVOUG O TOOOOTO £WG SEKAEMTA
TOLG EKOTO (17%) TOU MPOCWTILKOU AVA UTIOKATACTN LA, LE
amoAUTO avwtato oplo capavta (40) wdelolpevoug,
avefapTATWG TOU UTIOAOYLOBEVTOC MooooToU.

Mo emnuyelpnoelg tou Topéa TouplopoU, o aplBpdg Twy
woelovpevwy umnoloyiletal BAcel Tou MOCOOTOU TIOU
opilletal otnv mapaypado 2 tou dpBpou 10 tou N.
4554/2018 (DEK A’ 130). H péylotn XpnuHoToSOTIKA
evioyuon ava emnyeipnon otoug TOUEL QUTOUG aVEPYETOL
og 300.000,00 €.

O PEyLoToC 0pLlOUOC TIPAKTLIKA OLOKOUEVWY ava £pyodoTn
umoloyiletal  Baoetl aplBuou
epyalopdéV, OMWG QUTOC KataypAdeTal OTO €VEPYO
HUNTPWO TPOoWIKOU Tou tnpeitatl oto MAnpodoplakd
Jvotnua «EPTANH» tou Ymoupyeiou Epyoaoiag kat
Kowwvikng AcddAiong. OL epyodoTeg amayopeVeTal va
HELWOOUV TO TPOOWTIKO TOUG amd TNV nUeEpounvia
urnoypadng g cLUPBACNE MPAKTIKAG Aoknong Kot Kad’
OAn tn dLapkeLla UAoToiNoNG TNG TPAKTLKAG.

Ze neplmtwon pelwong mpoowrnikol Aoyw amoAUcswy, 0
epyodotng odeilel, evtog 6éka (10) epydoluwy nUEPWV
armd TNV amoAucn, va TPOXWPNOEL Ot TPOoAnyn
avtikatraotatn, wote va dwatnpnBel to eminedo
TPOCWTILKOU (00 LE €KELVO TOU KaTaypAdnke KATA TNV
unoypadn g ouMBaong TPAKTIKAG doknong. Ot
aokoUpevol Sev umoloyilovtal otov GUVOALKO aplOud
epyalopHEVWV.

OL akOAouBeg meputtwoelg 6ev Bswpouvial peiwon

Tou OUVOALKOU

TUPOCWTILKOU:

QaroAUOELG AGY W TIOLVIKWYV TIPAEEWV 1) TIOPOTTTW LATWY TWV
€pya{OMEVWY KATA TNV EKTEAECH TWV KABNKOVIWY TOUG,
TouAdylotov o€ Babuo mAnupeAnpatog (ApBpo 5 tou N.
2112/1920), Abon oupPBdcswv opLopévou XpoOvou Yyl
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Swkatohoynpévo Adyo oupdwva pe to ApbBpo 672 tou
AoTIKOU Kwbika, olKeloBeAelg QIOXWPNOELS,
ouvtaflodotioelg, Anén ouppdceswv, TPOYPAUOTA
eBelovolac e€66ou.
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ANNEX 2: CHECKLIST OF QUALIFICATIONS / NAPAPTHMA 2: NINAKAZ EAEFXOY NPOZONTQN

The Expression of Interest must contain the following documentation: / H Ek6iAwon Evéiadépovtog Oa
TPENEL va ouvodeVeTaL oo T akOAouBa SikaoAoynTtika Eyypada:

Table 1: List of general support Interested Employer’s Response / Antdvtnon tou
documents for submission / Evéiadepopevou Epyodotn
Nivakag  1: KatdAoyog  yeviKwv Yes, we No, we cannot | If you cannot comply, pls.
UMOOTNPIKTIKWY ~ eyypddwv  mpog | comply / comply / indicate any discrepancy. /
urnoBold Na, 'Oyxy, bev Edav 8gv unopeite va
TAnpoUue TANPOULE TIG cuppopdwoOeite,
TG npodlaypadé | mapakalw urnodeifte Tuxov
npodiaypad c. otoKALoELG.
£C.
Completed Expression of Interest Forms.
(Filled in Form 1 and 2) /
OMokAnpwpeveg  Doppeg  ExkdnAwong Click or tap here to enter
EvSladépovtog (Zupminpwpéveg QOpUEG text. / NatAote €dw yla va
1 kai2) O O ELOOYAYETE KELUEVO.
Business Registration, GEMI Certificate or Click or tap here to enter
similar/ Eyypadn Enyeipnong, O O text. / Natfote €dw yla va
Mwtomnowntko .E.MH. r} avaloyo €LOQyAyETE KelpEVO.
. Lo Click or tap here to enter
Articles of Association / , ,
. , O O text. / Natnote edw ywa va
Kataotatiko tng Etopeiog , ,
€Loayayete Kelpevo.
Tax Registration Number Certificate / Click or tap here to enter
BeBaiwon ApBuou ®opoloytkol O O text. / Natnote edw ywa va
Mntpwou (ADM) ELOAYAYETE KE(UEVO.
Click or tap here to enter
Tax Clearance Certificate / p, ,
. . , O O text. / Natfote edw yla va
Amnobelktiko QopoAoyikng Evnuepdtntog , ,
€LOQyAyeTE KelpEVO.
Click or tap here to enter
Social Security Clearance Certificate / p, ,
. . , O O text. / Natfote €dw yla va
ATOSEIKTIKO Ao OALOTIKAC EvnuepOTNTAG , ,
€LoayAyeTe Kelpevo.
Depending on the company's status,
financial statements for the last two (2)
ears or, where applicable, a tax .
¥ . pp. , Click or tap here to enter
declaration must be submitted. / Avaloya , ,
\ , , | O text. / Natnote edw yla va
LE TO KOBEOTWG TNG ETALPELAG, TIPETEL VAL , ,
) , ) €LOayAyeTE KelpevO.
UTtOBANBOUY Ol OLKOVOULKEG KOTOOTAOELG
Twv teleutaiwv 6vo (2) etwv 1, oOmou
anatteital, n poporoyikr) SnAwon.
Unified Certificate of Judicial Solvency and )
Click or tap here to enter
Non-Bankruptcy , .
, , O O text. / Natnote edw yla va
(Mwotomolntko ALKOLOTLKAG , ,
, ) €LoayAyeTe Kelpevo.
Depeyyuotntag kat pn MNtwyxevoewg)
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Click or tap here to enter
O O text. / Natrote edw ylo va
£L0QYAYETE KEIUEVO.

Certificate of Valid Representation /
MLOTOMONTIKO VOULUNG EKTIPOCWITNGCNG

Current Status of Active Personnel
Maintained in the ERGANI Information
System of the Ministry of Labour and

. . . , Click or tap here to enter
Social Security / woxbouoa katdotaon

O O text. / Natrote edw ylo va

€VEPYOU MTPOCWTILKOU ToU tnpeital oto N2 , ,
ELOAYAYETE KEipLEVO.

EPFTANH tou Ymoupyeiou Epyaciog kat

Kowwvikng Aopaiiong
Table 2: Additional supporting documents / Interested Employer’s Response / Andvtnon
MNpAcOeTa UMOOTNPIKTIKA Eyypada tou Evéiadepopevou Epyodotn

Please indicate any additional supporting documents that Comments, if any / 2x6ALa, av unadpxouv
have been submitted in the following list / Napakololpue
VA UTIOOELEETE TUXOV ETIUTAEOV UTTIOOTNPLKTIKA £yypada
Ttou €xouVv UTtoBANBEel otnv mapakdtw Alota

Click or tap here to enter text. / Matrote edw
yloL VOl ELOAYAYETE KElPEVO.
Click or tap here to enter text. / Natrote edw
yloL VOl ELOAYAYETE KElPEVO.
Click or tap here to enter text. / Natrote edw
YLOL VOl ELOQYAYETE KEILEVO.

Add here if any / MpooBéaote 6w, av untdpyouv.

Add here if any / MpooBéote 6w, av umdpyouv.

Add here if any / MpooBéaote 6w, av untdpyouv.

Signature/ Yroypadn:

Name/ Ovopai: Click or tap here to enter text. / Motfiote edw yLa va ELoQyAyETE KEMEVO.
Title/TitAog: Click or tap here to enter text. / Matriote 6w yLa vl ELOAYAYETE KEIUEVO.

Date/Hpepounvia: Click or tap here to enter text. / MNatrjote £5W yla VoL ELOQYAYETE KEIPEVO.
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FORM 1: BRIEF PRESENTATION AND CONTACT DETAILS / ®OPMA 1: ZYNONTIKH NAPOYZIAZH KAI
2TOIXEIA EMIKOINQNIAZ

Click or tap here to enter text. /
Matriote edw yLa va ELOAYAYETE KELUEVO.

Name of the owner-
company/ Ovopa LSLoKTATN
- eTaupeiag

Contact Person / Click or tap here to enter text. /

YrieUBuvoc emikowwvia , , , ,
< g Matrote €W yLa va ELOAYAYETE KEIPEVO.

Address / Click or tap here to enter text. /
AleBuvon , , . .
Matrote edw yla va eLOAYAYETE KELpEVO.
Contact Information / Teleph,one Num’ber / Click or tap here to enter text. /
AplBuoG tnAedwvou

ZrolxEia eMKOWVWViag Matrote edw yLa VoL ELOAYAYETE KEEVO.

Email / Click or tap here to enter text. /

HAektpovikn SielBuvo , , , ,
P n n Matrote €8W yLa va ELoAyAyETE KEIPEVO.

Website / Click or tap here to enter text. /
lotooeAiba , , , ,
Matrote €W yla va ELOAYAYETE KELUEVO.
Brief presentation of Click or tap here to enter text. /
company / ZUvtoun Motrote €6Ww YO VAL ELOAYAYETE KELLEVO.

napouciocn TnG ETUPEiag

Signature/ Yroypadn:

Name/ Ovopa: Click or tap here to enter text. / Motrote edw yla va LoaydyeTe Keipevo.
Title/TitAog: Click or tap here to enter text. / Motriote €W yLa vaL ELOQYAYETE KEIPEVO.

Date/Huepounvia: Click or tap here to enter text. / MNatrjote €W yla VOl ELOQYAYETE KEIPEVO.
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FORM 2: BRIEF PRESENTATION OF TRAINEESHIP / ®OPMA 2: $YNONTIKH NAPOYZIAZH THZ NPAKTIKHZ AZKHZHZ

Company Name / ‘Ovopa etatpeiog

Lot 1: Attica Region/lNepipépeia ATTIKIC

Lot 2: Central Greece/3teped EAAaba

Lot 3: Central Macedonia/Kevtpikij
Makebovia

Lot 4: Eastern Macedonia and
Thrace/AvatoAikny Makedovia kat Opakn

Lot of participation / TUApOL ZUMHUETOXAG Lot 5: Epirus/Hnepoc

Lot 6: Peloponnese/lNeAonovvnoog

Lot 7: Thessaly/@sooalia

Lot 8: Western Greece/Autikri EAAdSa

Lot 9: Western Macedonia/Autikr
Makebovia

Business address and the specific location where the
traineeship will take place (if different) / AiebBuvon
™G emxeipnong (akpLPrg Tomog vAomoinong tng
T(PAKTIKI G AoKknong, epocov SladEpet)

1: Agriculture / l'ewpyia

2: Construction, Technical sector /
Kataokeuaotiko / Texvikog kKAadog

Thematic Area / @gpatikog Topéag 3: Tourism / ToupLopoc

4: Activities exclusively for female
beneficiaries/ApAoslg AMOKAELOTIKA YLt
yuvaikeg emwdpeAoULEVEG
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Total number of company's employees / AptOudg
unaAARAWV Tou anacyXoAoUvTaL TNV ETALPEia

Number of beneficiaries for whom you intend to
provide traineeships/ AplOu6Gg wpeAOUUEVWV GTOUG
omnoiou¢ eEMOUNEITE VO TTAPEXETE MPAKTIK ACKNON

Detailed description of the traineeship positions
offered. / Nepypadn tnG O£onG-ewv MPAKTLKAG
aoknong, orouv Ba tornoBetnBOouv oL wdeAolpevol

Yes, we provide / Nai, mapéxoupe
Provision of accommodation / Auvatétnta rnapoxnig
KOTUAULOTOG

No, we do not provide / Oxt, &gv
TLAPEXOULE

Yes, we provide / Nai, mapexoupe
Provision of transportation service / Mapoxn
Unnpeciag peTakivnong

No, we do not provide / Oxt, &gv
TLAPEXOULE

Signature/ Ynoypadn:
Name/ Ovopa:
Title/TitAog:

Date/Hpepounvia:
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NMAPAPTHMA |

AfAwon cuppopdwong

EMNQNYMIA:

AIEYOYNZH:

THAEDQNO:

EMAIL:

ISTOZEAIAA:

O KATwOL UTIOYEYPOUHEVOG, WG SEOVIWE £EOUCLOSOTNUEVOC EKTIPOCWITOG TOU VOULKOU TIPOCWITOU UE TNV
enwvupia ou avadépetal avwtépw (n «Emyeipnon»), oto mAaiolo tng cuppetoxrg tne Emyeipnong otov
Touéa tng Mpaktikng Aoknong tng Apdong pe ID16688 kat titho «Evtaén mpoodlywv otnv ayopd epyaciagy
(o «Touéag») mou xpnuatodoteital amno nopouc tou Tapeiou Avakapng Kot AVOEKTIKOTNTAG KAl UAOTIOLELTOL
ano tov Alebvy Opyaviopd Metavaoteuong (AOM) o cuvtoviopd He To Ymoupyelio Metavaoteuong Ko
AcUAou, SnAwvw untetBuva otL:

NAI  [OXI

1. H Emeipnon eivat mpoonAwpévn ot Paowkég afieg tou  OHE,
cupmepthapBavopévou ToU Xaptn Twv Hvwuévwy ESvwv,
(https://www.un.org/en/about-us/un-charter) kot tng OlkOUUEVIKG Ataknpuéng
twv Atkauwudtwy tou AvOpwrou (https://www.un.org/en/about-us/universal-
ideclaration-of-human-rights).
2. H Emeipnon deopeletal amod TG apxeg tnhg a) lootntag B) Aladdveiag y)
Mpoc£yylong MPocovaToAloUEVNG ota amoteAéopata §) YmeuBuvotntag Kal £)
> U UITANPWHLATLKOTNTAG, OTIWG ULOBETHBNKAV atd TNV MaykoouLo AvOpwILoTIKN
MAatdopua ToV louAlo ToUu 2007
(https://interagencystandingcommittee.org/other/principles-partnership-
lobal-humanitarian-platform-17-july-2007).
3. H Emuxeipnon dev kavel Slakpioelg evavtiov omoLloudnmote atdpou 1 opadag pe
Baon tn ¢uAn, To XpwHa, To PUAO, TOV 0EOUAALKO TIPOCAVOTOALOUO, TNV
tavtotnTa PpUAoU, Tn YAwaooa, tn Bpnokeia, TLG MOALTIKEG | AAAEC AOYELG, TNV
€OV, €OVOTIKA 1N KOWWVIKN TPOEAEUCN, TNV TEPLOUOLA, TNV UYEld, TNV
avannpia, Tn yévvnon, tTnv nAwia ) GAAn katdotaon.
4, H Emxeipnon Staodalilel 6tL 6ol oL epyalOUEVOL, TO IPOCWTILKO, oL pyoAd ol
Kol oL uTtEPYoAdBoL TNG CUUHOPDWVOVTAL PE Ta TPOTUTIAL CUMTIEPLDOPAG TIOU
avadpEpovtat otnv Evotnta 3 tou AgAtiou Tou MevikoU Mpappatéa Twv HVWwpévwy
EOvwv oxetikd pe ta Edika Métpa ywa tnv Mpootaocia amd tn ZeCouahikn
Expetalevon Kol Kakomoinon (https://documents-dds-|
ny.un.org/doc/UNDOC/GEN/N03/550/40/PDF/N0355040.pdf).
5. H Emxeipnon kat n Aiwoiknon tng 6ev mepllapfdavovial otov Evomolnuévo
Katahoyo Kupwoewv tou ZupBouliov Acpadeiag Twv Hvwpévwy EBvwv kat dev
Exouv untootnpiet kat dev umootnpilovy, AUECA N EUUEDQ, ATOLO KOL OVTOTNTEQ
ota omoia €xouv emPAnBel kupwoelg amd to IupBoUAlo Acdaleiag n
eumAékovTol Pe GAAO TPOTO Ot SpacTNPLOTNTEG TIOU OTTOyOPEVOVTAL ATO
WridLopa tou ZupPouliov Acdalieiog mou eykpiBnke Suvapel tou Kepalaiouv VI

[tou Xaptn Twv Hvwpévwv EBvwy
(https://www.un.org/securitycouncil/content/un-sc-consolidated-list).
6. H Emuxeipnon kot n Atolknor tng dev eumAékovTal o€ KavEva oo Ta akoAouba:
26
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a. amatn;
b. &wadBopq;

C. ouumneplpopa MouU OXETILETAL UE EYKANUATLKY 0OpyAvwon:

d. voplpomoinon €c6dwv amd mapdvope; SpaotnploTNTEG A
Xpnpotodotnon tng tpopokpatiag:

e. TPOMOKPATIKA €YKANUOTA I} €YKAMOTA TIOU OUVOEOVTAL UE|
TPOUOKPOTLKEG SPACTNPLOTNTEG:

f. ogfoualikn ekpetaMeuon kal kakomoinon:

g. maldikn epyacio, KoTOVOYKAOTIKA  epyaocia, eumoplal
avOpwnwv- N

h. mopatumia (un ouppopdwon e OMOLASATIOTE VOULIKA N
KQVOVLOTLKNA amaitnon mou wxveL ylo tnv Emxelpnon ) tn Atoiknon
TNng).

i.  KOTOOKEUN N umopia AUPIAEYOUEVWY OTIAWVY TIOU UTTOKELVTO
o€ anayopeloelg Baost SleBvwv ouvbnkwy

j.  kataokeun, mwAnon n dtavoun omAwv

k. mopaywyn i dtavoun kormvou

.  moapaywyn, nwAnon, abdelobotnon Kol Stavoun
TIopvoypadLKOU TIEPLEXOUEVOU
7. H Emuxelpnon kot n Awolknor tg Sev €xouv kplBei £voxol Baoel teAeoiSikng
SLKOLOTIKAG 1 SLOLKNTLKAG artodacng ylot 6oBopod EMAYYEAUATIKO TAPATITWHLA
8. Aev GUVTPEXEL yla TV ETtixeipnon KAmolog amod toug AOyoug amoKAELOUOU Tou
GpBpou 73 tou N. 4412/2016
9. H Emuxeipnon tnpel tv gpyatikn kat achoaAlotikn vopobeaoia.

O AOM o€ ouvtoviopd pe To Ymoupyeio EuBuvng, Slatnpel povopepws to Sikaiwua va amokAeiosl tnv
Eruyxelpnon, va avacteilel ) va teppatiost onotadnnote cupdwvia petaft tou AOM kat tng Emyeipnong, pe
apeon oy Kal xwpic euBuvn, oe nepinmtwon omnotacdninote Peudoug dNAwaong amod tnv Emxeipnon otnv
napovoa AnAwon. Elval euBuvn tng Eneipnong va evnuepwvel apeca tov AOM yia Tuxov aAlayEg oTLg
KATOLOTACELG TTOU SNAWVOVTOL TTapAAvW.

H Emeipnon amodéxetal avernudUlakta kot Oa mapdoyet kaBe SteukdAuvon og urtaAAnAoug tou AOM n/kat
Tou Ymoupyeiou EuBUvng, ylo TN MPAyHOTONOLINON TAKTIKWY ] €KTOKTWY EMLOKEPEWV OTO XWPO AUTAE OOV
TAPEXETOL TIPAKTLKI AOKNON o€ wheAoUeVOUG Tou TopEq, KaTA TIG wpeg Asttoupylag tng Emxeipnong, yia
Slamiotwon tng cURUOpdPWONG e TOUG OPOUC TNG TTOPOUCAG

H napouoa AnAwon Aettoupyel emunpooBETw g kat SV avTikabLoTd oUTe akUpwWVEL, oUTe duvatal va BewpnBel

WG Topaitnon amo omnoloucdATOoTE OpouC CUMBOTIKWY 1N AAAwWV pubuicswv petaly tou AOM Kal TNng
Eruyeipnong.

ONOMA:

TITAOS:

YNOrPA®H KAl
HMEPOMHNIA:
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NAPAPTHMA I

YnevOuvn AlAwon v. 1599/1986

H AKPIBEIA TQN ZTOIXEIQN NOY YNOBAAAONTAI ME AYTH TH AHAQZH MIMOPEI NA EAEMXOEI ME
BAZH TO APXEIO AAAQN YMHPEZIQN (APOPO 8 NAP. 4 N. 1599/1986)

2XETIKA ME TH ZQPEYZH TQN ENIZXYZEQN HZ2ZONOzZ ZHMAZIAZ

(DeMinimis)

npPost: ALeBvA Opyaviopd MetavAaoteuong

O — H Ovopa: Enwvupo:

Ovopa kot Emwvupo Matépa:

Ovopa kot EnwvupoMntépag:

Huepopnvia yévvnong?:

Tormog Mévvnong:

ApLBOGAgATIOU TauToTNTOG: TNA:

Tomog Kartoukiag: 0806¢: ApLO: TK:
A/von HAektp.,

Ap. TnAeopolotumou (Fax): Tayubpopeiou
(Email):

Me oToptkr] pou guBuvn kat ywwpilovtag tig kupwoelg ¥, mou mpoPAénovtol omd Ti¢ Slatdiels TG nap. 6 Tou
apBpou 22 tou N. 1599/1986, SnAwvw oOtL: Ta otolxeia Tou cuvodelouy thy aitnon sivatl aAnon.

A H ETIL(ELIDNON worvriieteetete ettt ettt e e ee s et et saeae b bessassae s e sesate s ebbessasseses bebesesbensabes et ebensssesansebesessssesebenensesansetenn ue
ADM e , TNV OTOLA VOUIWG EKTTPOCWIW:
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i. Juviotd «eviaia emeipnon» © pe Tig KATWOL EMXELPROELG:

A/IA EMQNYMIA ENIXEIPHZHZ AOM
1.
2.
3.
ii. Aev ouvLoTa «eviaia emiyelpnon» Ue kapia dAAn emnxeipnon I:I

B. H evioxuon nocovog onpaciog mou mpoKeltal va xopnynBel otnv wg dvw emieipnon, Baoesl g YA
................................................................ , adopa 5pacTNPLOTNTEG TNG EMIXELPNONG TTOU EUTLIITOVV:

i) oTOV TOUEQ TWV OBLKWV EUTMIOPEUUATIKWY LETADOPWY Yot AOyopLacuo Tpitwy

ii) o€ omolovdnmote AAAO TOpEQ

. H evioxuon nooovog onuoociag mou mpokettal vo xopnynbel atnv emiyeipnon Baocsl tng ev Aoyw YA,
aBpotlopevn pe onotadnmote AAAN evioxuon ROCOVOG ONUACLOC TTOU TNG £XEL xopnynOel os eminedo «eviaiag
enuyeilpnong», Paocsl omowoudnmote Kavoviopol tn¢ Eupwnaiknig ETMTPOMNG yla €VIOXUOEL; OCOVOG
oNUaolag, KATA TO TPEXOV OLKOVOULKO €TOG KOl To SUO TPONYOUUEVA OLKOVOULKA £€Tn, Oev umepPalvel To
avwTtato oplo ou kabopiletal oto Gpbpo 5 tou Kavoviopou 1407/2013.

JTNV enixeipnon, CUUMEPIAAUPBAVOUEVWV KAL TWV ETIXELPIOEWV TIOU GUVLOTOUV LIE QUTHV «EvLaia emxeipnon»,
£€xouv XopnynOsel, KOTA TO TPEXOV OLKOVOULKO £TOC Kal Ta SU0 TPONYOUUEVA OLKOVOULKA £Tr, OL KATwOL
€VIOXUOELG NOOOVOG oNpaciag:

ENIZXYZEIZ HZZONOZ ZHMAZIAZ (DeMinimis) MOY EXOYN XOPHIHOEI £THN ENIXEIPHZH

(Adopa otnv eneipnon mou umoBAAAEL TNV altnon KABWE KOL O€ AUTEC TTOU CUVLOTOUV LE TV altouoa eviaia

emnuxeipnon)
APIOMOZ
TPEXQOYZA
DOPEAX MPQTOKOAA [ETKPIOEN
ONOMAZIA KATABAHO |HMEP/NIA | ®ASH AOM
A/ XOPHIHZHZ | OY & | N020 o
MPOrPAMMA EN NO20O | KATABOAH | EZEAIZHZ | AIKAIOYX
A THZ HMEP/NIA ENIZXYZH
TOZ ENIZXYZHZ | £ TOY oy
ENIZXYZHZ EFKPITIKHZ 2
EPFOY*
AMO®AZH2
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* (mpwv tnVv unoypadn g ouPaonc, og €EEALEN 1} OAOKANPWLEVO)

A. To emyopnyoupevo PoowTko 6ev Ba amaoyxoAnBsl oto e€alpoluevo avTKeipevo epyactwy Tou Kav.
1407/2013.

E. Asv ekkpepel €1¢ BAapog tng emeipnong dladkacio avaktnong mMPonyoUHEVNG TIOPAVOUNG Ko
aoupBiBaoTNG KPATLKAG evioxuonc.

2tn nAwon Ba avadEpovial Miong Ta OTOLXELD YL TIG EVIOXUOELG TTou €Xouv xopnynBel Baoel oloudnmote
AAAOU KOBEOTWTOG MOV SEV EUMIMTEL OTLG SLATAEELG TIEpL EVIOXUOEWY NOOOVOG onpaciag (mpoypapua, dpopéag
emdoTNoNG, xpovoloyla Eviagng Kot mooo) yla TiG (dLeg emAEELLEG SamAvec,.

ENIZXYZEIZ (Anv DeMinimis) MA TIZ ONOIEZ H AITOYZA EXEI ANOKTHZEI ENNOMO AIKAIQMA XOPHIHzHE,
BAZEI ONOIOYAHMOTE AAAOY KAGEZTQTOZ ENIZXYZHZ NA TIZ IAIEZ ENIAEZIMEZ AANANEZ

(Adopa otnv eniyeipnon mou uoBAANEL TV altnon KABWCE Kol O€ AUTEC TTOU GUVLOTOUV LE TNV attoloa eviaio

enuxeilpnon)
APIOMOZ
TPEXOYZA
OOPEAZ MPOTOKOAA |[ETKPIGEN
ONOMAZIA KATABAHO [HMEP/NIA | ®A3ZH AOM
A/ XOPHIHZIHZ | OY & | N0z0 o
NMPOrPAMMA EN TMO20 | KATABOA | EZEAIZHZ | AIKAIOYX
A THZ HMEP/NIA ENIZXYZH
TOZ ENIZXYZHZ | HZ TOY oy
ENIZXYZHZ ETKPITIKHZ b2
EPrOY*
ANOO®AZH2

* (mpwv tnv unoypadn g ocuPaonc, og €EEALEN 1} OAOKANPWLEVO)

ITnVv nepinmtwon mou n emyeipnon 6ev £xeL AaPeL kapia evioxuon, To avaypadgel otnv unsvBuvn dRAwon.
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(1) Avaypadetat amno tov evdladepopevo moAitn ) Apxn A n Yrinpeoio tou dnudaclou topéa, mou amsuBbuvetal n aitnon.
(2) Avaypadetat odoypadwg.

(3) «Omnotog ev yvwoel Tou SnAwvel Peudn yeyovota ) apveital i anokpUMTeL Ta aAnBwva pe Eyypadn unevBuvn SnAwon
Tou apBpou 8 TLHwpEeiTal e GUAAKLON TOUAAXLOTOV TPLWV UNVWV. EAV 0 UTIAUTIOG QUTWV TWV MPALEWV OKOTIEVE VOl
T(POCTIOPLOEL OTOV EQUTOV TOU 1} a€ AAAOV TtEpLOUCLOKO 0deAog BAAmTovTag Tpitov 1 okomeve va BAaPeL AAAov, TLHwpPELTaL
ME KABelpgn néxpL 10 eTwv.»

(4) e mepimtwon avemdpkelog xwpou n dnAwaon cuveyiletal otnv miow OYn g Kot uToypddetat and tov dnAolvta
v dnlovoa.

(5) Ztnv «eviaia emeipnon» meplhapfavovial OAEC oL ETLXELPHOELS TTOU €XOUV TOUAAXLOTOV pia amd TG akOAouBeg
OXEOELG LETALL TOUG:

a) pia nieipnon Katéxel tnv mAsoPndia twv Sikalwpatwyv Pridou Twv LETOXWV 1 TwV eTaipwV AAANG emxeipnong

B) pia emixeipnon €xel o Sikaiwpa va Sopilet  va tavet T Ao ndia Twv LeEAWV Tou SLOLKNTIKOU, SLaxelplotikol A
ETIOTITIKOU 0pydvou GAANG emixeipnong

V) Hlo emixelpnon €xet to Sikalwpa va aokel deomolouoa emippor| o€ GAAN enyeipnon Baosl cuBaoNG ou £xel cuvalel
ME aUTAV | SUVAUEL PrTPAG TOU KATOOTATIKOU QUTAG TNG TeAeutaiag

8) Lo emiyelpnon mou sival HETOXOG N €TALPOC AAANG EMXElPNONG EAEYXEL LOVN TNG, BAoEL cupdwviag Tou €xeL cuvayel
ME GAAOUG LETOXOUG 1 ETALPOUC TNG €V AOYW EMLXElPnONG, TNV TAsloPndia Twv Sikalwpdtwy Prdou Twv UETOXWVY A
ETALPWVY AUTAC TNG ETXELPNONG.

OL ETIYELPNOELG TIOU £XOUV OTIOLOSHTIOTE OO TI OXECELG TTIOU avaPEPOVTAL OTO OTOLXELD O) £WG 8) PE Hia ) TIEPLOCOTEPES
AAAEG eTIXELPROELS BewpouvTal, emiong eviaia emxeipnon.

(6) H evioyuon noocovog onpoociog Bswpseital OTL xopnyeitol KATd Tov XpOVo Mopaxwpenong oTnv oLWKela emixeipnon tou
£€vvopou Sikalwpatog ANPng tng evioxuong cupdpwva pe t0 £PapUooTED €OVIKO VOULKO kaBeotwg (my nuepounvia
£€kdoang eykpltikng anoddaong/KYA/cLuBaong), avetdptnta amd TNV nuepopnvia KotaBoAng Tng evioxuong nooovog
onpooiag otnv emeipnon.

(7) Ie mepintwon cuyxwveUoewv 1 €ayopwv, OAEC OL TTPONYOUUEVEC EVIOXUOELG HOOOVOC onUaciag mou €xouv Adn
xopnynOei g omoladAmoTe Ao TIC CUYXWVEUOUEVEC ETILXELPAOELG AapBdvovTal uToyn yLla vo tpoodLopLoTel Katd mdco
n véa evioxuon noocovog onuaciag otn véa 1 otnv eayopalouaa emixeipnon umepPaivel To GXETIKO AVWTATO OpPLO.

(8) Av pia eruyeipnon dlaomaotel o SUO ) MEPLOCOTEPEG XWPLOTEG ETUXELPNOELS, N EVIOXUON NOCOVOG CNUACLAG TTOU
xopnynobnke mpwv and tn dtaonaon kataAoyiletal otnv emnixeipnon mou é\afe autr tnv evioxuon, n omolia sivatl Kkata
Kavova n enixeipnon mou avélaPe TG SpaoTnNPLOTNTEG LA TIG OTIOLEG XPNOLOTIONONKE n evioxuon nooovog onuaoctiag.
Edv 0 ev Aoyw kataloylopog Sev eival Suvatog, oL eVioXUOELG (OOOVOG ONUOOLaG TIPETIEL VO KATAVELOVTAL AVOAOYLKA LE
Baon tn Aoylotikn afia twv oilwv kKepalalwy TWV VEWV ETILXELPHOEWVY KATA TNV TPAYHATIKI NUEPOoUnvia Tng Stdomaong.

Huepounvia: ..........

O/H AnA.

(Yroypadn)
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